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The Status of Diversity Council (SODC) is charged as follows:  
 
The Status of Diversity Council shall make recommendations on all matters affecting the 
status of diverse populations and underrepresented communities on the campus including 
such matters as faculty librarian and staff recruitment retention promotion and salaries 
the recruitment admission and retention of undergraduate and graduate minority students 
granting of financial aid and the development of programs to reflect the needs of our 
diverse community.  
 
The SODC met on the first Monday of every month during the Academic Year 2018-2019 
for a total of seven meetings – three in Fall 2018 and in four in Spring 2019. Throughout 
the year the SODC maintained strong collaborative working relationship with other 
campus councils, committees, and organizations that deal with issues of diversity and 
inclusion. These included the Office of the Ombudsperson, the Ad Hoc Committee on 
Language Proficiency (AHCLP), and the Massachusetts Professors Union (MSP), among 
others. Individual University officers were also invited to make presentations to the 
Council on issues of concern. The highlights of the year are outlined below.  
 
Our first meeting held on October 1st, 2018 began with the election of Mzamo Mangaliso as 
co-Chairs.  (Nate Whitmal, the other co-chair, had been elected in Spring 2018.). Amel 
Ahmed spoke on behalf of DEI Assoc. Chancellor Anna Branch about initiatives in the 
Office of Diversity, Equity and Inclusion.  Discussion focused on strategies for addressing 
racism on campus, providing anti-racism / climate improvement programming, and the 
need to recruit and retain a diverse faculty and student body.  Ongoing projects from 2017-
2018 (SRTI, diversity scorecard, promotion of associate professors) were reintroduced to 
the membership. The need for cultural centers like CCEBMS (as opposed to only the 
current CMASS operation) was also affirmed.  A resolution endorsing the October 2 Afro-
Am Studies department teach-in was approved. 
 
At the November 5th, 2018 SODC meeting, the SODC annual report was approved.  
Mzamo Mangaliso reported on the AHCLP, which was charged with investigating how 
peer institutions have implemented general language requirements.  He discussed the two-
tiered language requirement of Rutgers University, which prescribes a mandatory 1-credit 
“exposure” course for all students and a 6-8 credits of language instruction in participating 
departments.  Members made recommendations for improving language competence and 
suggested that language instruction funding be increased.  Amel Ahmed reported on a 
meeting with Associate Provost Martha Stassen regarding concerns about bias in the SRTI 
instrument.  She noted that faculty of color often perform twice the work of majority 
faculty to receive favorable SRTI scores.  Emmanuel Adero discussed a series of special 
projects to promote student engagement on campus.  Doris Clemmons gave an update 
about the planning for the CCEMBS 51st Anniversary Reunion, to be held in the spring of 
2019.  Assistant Ombudsman Derek Doughty described the services provided by the 
Ombuds’ office. 
 
Discussion at the December 3rd, 2018 SODC meeting was largely focused on the SRTI.  
Members of the Council raised concerns about the lack of transparency and bias in SRTI 
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data, and the need to provide supplementary data for faculty evaluations.  It was suggested 
that the SODC work with the MSP and administration to develop new guidelines.  The 
need for training in use of SRTIs was also discussed.  Emmanuel Adero reported on the 
success of a recent anti-racism lecture by Dr. Ibrahim X. Kendi.  He noted that his office 
would be responsible for sponsoring similar new initiatives (as opposed to crisis response) 
and implementing campus-wide diversity training.  Members discussed the need for 
programming (outside of one-time events) that would foster positive change on campus.  
Chief of Police Tyrone Parham introduced a DEI website that provides information about 
hate crimes/incidents on campus.  Concerns about the difficulty in catching perpetrators 
and tradeoffs of increased surveillance were discussed.  Assistant Ombudsperson Derek 
Doughty described reports about racist incidents and best practices for addressing them.  
Finally, members debated the possible effects of early admissions on URM applicants, and 
suggested inviting admissions officers to talk about existing biases in that system. 
Reports from the DEI office dominated the February 4th, 2019 SODC meeting.  Amel 
Ahmed shared flyers for a symposium on February 5.  The symposium was originally 
planned as a teach-in, but faculty participation was lower than expected.  The council 
discussed ways to better facilitate participation.  Emmanuel Adero introduced the Campus 
Climate Conversations series, intended to help facilitate respectful engagement.  Doris 
Clemmons presented a report on planning for the 51st anniversary celebration of 
CCEMBS (April 25-April 28).  Fundraising ideas were discussed.   
 
At the March 4th, 2019 meeting, Asst. Provost Leykia Nulan reported on early admission 
for URM students.   She noted that there was an unexplained drop in URM early 
applications.  She reported that many URM applicants do not complete their applications, 
despite prompting from her office; this is in part attributed to lack of support / heavy 
counseling load at their schools.  This places them at a disadvantage relative to early 
admission applicants, who often appear better prepared and more attractive to admissions 
officers.  She also noted that the perception of UMass as accepting students with 3.8+ GPAs 
discourages some URM student applications.  Strategies for increasing applications were 
discussed.  Chief Tyrone Parham noted that no incidents had been reported in the spring 
semester.  Assistant Ombudsman Derek Doughty announced the “Dignity and Respect” 
campaign and asked the committee to find ways to foster civility on campus.  Doris 
Clemmons shared the CCEBMS reunion program with the committee.  Finally, Prof. Alice 
Nash led a discussion on the unexpected non-renewal of the Tribal Liaison position and its 
effect on the relationship between UMass and regional tribal nations.  A subcommittee was 
tasked with exploring this issue. 
 
The meeting of April 1st, 2019 was a continuation of the discussion of the SRTI evaluations.  
Nate Whitmal discussed problems with Martha Stassen’s article on student evaluations.  
He asked that SODC review this article in preparation for her attendance at the May 
meeting.  Alice Nash provided more insight into the termination of the Tribal Liaison 
position and its implications.  Doris Clemmons discussed the history of BCP, CCEBMS, 
and the ALANA honors society, and distributed releases from the Alumni Relations and 
CCEBMS planning committees.  SODC voted to support the CCEBMS planning 
committee statement. 
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The invited guest at the May 6th, 2019 SODC meeting was Associate Provost Martha 
Stassen.  She discussed innovations in SRTI reporting and presented evidence supporting 
SRTI validity and reliability.  She decried the use of SRTI as the sole evaluation instrument 
and noted that a joint MSP / administration task force would begin meeting in the fall to 
address use of multiple evaluation instruments.   Several concerns were expressed by 
SODC members about the evaluation of teaching as it relates to diverse faculty and 
graduate teaching assistants, which Stassen addressed.  The need to address teaching 
concerns in AFRs was also discussed.  Alice Nash distributed a draft statement authored by 
the subcommittee that expressed concern about the termination and the lack of 
consideration given to constituencies.  The statement was endorsed by SODC.  Emmanuel 
Adero reported on the completion of pilot programs and funding for new programs in 
2019-2020.  Doris Clemmons reported on the success of the CCEBMS reunion and calls for 
its reinstatement from students and alumni.   
 
Respectfully submitted, 
Mzamo Mangaliso & Nathaniel A. Whitmal  
Co-Chairs, Status of Diversity Council 


