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The Status of Diversity Council (SODC) is charged as follows:  

The Status of Diversity Council shall make recommendations on all matters affecting the 
status of diverse populations and underrepresented communities on the campus including 
such matters as faculty librarian and staff recruitment retention promotion and salaries 
the recruitment admission and retention of undergraduate and graduate minority students 
granting of financial aid and the development of programs to reflect the needs of our 
diverse community.  

The SODC met on the first Monday of every month during the Academic Year 2019-2020 
for a total of six meetings – two in Fall 2019 (one meeting was cancelled due to inclement 
weather), and in four in Spring 2020. Throughout the year the SODC maintained strong 
collaborative working relationships with other campus stakeholders that deal with issues of 
diversity and inclusion. Individual University officers were also invited to make 
presentations to the Council on issues of concern. The highlights of the year are outlined 
below.  

Our first meeting was held on October 7, 2019.  Mzamo Mangaliso and Nate Whitmal were 
re-elected as co-chairs of SODC.   Members voted to set three priorities for the council’s 
work: equity in hiring and promotion of URM faculty and staff, recruitment and retention 
of URM students, and building campus constituencies.   The latter issue prompted 
discussion about encouraging attendance at SODC meetings (particularly from 
administrators) and aligning the priorities of Faculty Senate and SODC.  The charge of the 
council was revisited.   A recommendation was made to have the Faculty Senate fill 
vacancies on the council and encourage units to have their representatives attend. 
 
At the November 4 meeting, Rosa Moscarella reported on a meeting of the Ad Hoc 
Committee on Language Proficiency (AHCLP), and distributed copies of meeting minutes.  
Most of that meeting’s discussions concerned the name of the committee’s proposed 
certificate (Certificate of Language and Culture Awareness) and its utility in students’ 
future careers.  Amel Ahmed described the initiatives of the Office of Diversity, Equity and 
Inclusion, which included climate improvement grants and book study groups, and 
employee resource groups.  Doris Clemmons reviewed the CCEBMS Reunion of April 
2019, relaying concerns from alumni about the loss of CCEBMS and its programs and 
dissatisfaction with CMASS.   Lily Tang (SGA and YKCC staff) further commented on the 
decrease in support for campus cultural centers, which were scheduled to be moved to 
Goodell.  The council discussed ways to support the cultural centers. 
 
Due to a University-wide closure, the meeting scheduled for December 2 was canceled. 
 
The discussions of CCEBMS and CMASS continued at the February 3, 2020 meeting.  
John Bracey, professor of Afro-American Studies, recounted the histories of the cultural 
centers.  He noted that advocates lobbied for the Malcolm X Center to be moved into New 
Africa House and suggested that the other centers also lobby for new space.  The idea of a 
subcommittee to investigate the displacement of the cultural centers was discussed.    
Suggestions for modifying the council’s charge were requested.   AHCLP certification for 
ESL students was discussed; Rosa Moscarella was asked to suggest that a new certificate be 
created for ESL students.   Chief Tyrone Parham of University Police noted that the 
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Chancellor would not be calling attention to future hate incidents; instead, a publicly 
viewable database of incidents would be updated as needed. 
 
At the March 2 meeting, Co-chair Mzamo Mangaliso reported on the presentation of the 
SODC’s AY 2018-2019 report to the Faculty Senate.  Rosa Moscarella presented the idea of 
a new certificate (SEAL) for students already proficient in a non-English language.   
Mzamo then presented a report from the MSP Holistic Teaching Evaluation Support team 
that proposed changes to the SRTI instrument.  (The council has long debated the SRTI 
and its perceived biases against women and faculty of color.)   Emrah Petkas and Tita 
Feraud-King asked the council to look into complaints of discrimination against children of 
graduate students at the UMass Center for Early Education and Care.  Alice Troop, 
representing GSS, asked the council to support mandatory anti-racism training for 
resident assistants (RAs) and peer mentors (PMs), as well as payment for a facilitator they 
had secured.  It was noted that this request involved personnel issues; a committee was 
formed to consider the request and advise the council.   Chief Parham asked for the source 
complaining of harassment of disabled students by UMPD officers.  Shelly Perdomo-
Ahmed and Sid Ferreira briefed the council on a recent Student Services review of cultural 
center relocation.  They noted the concerns of students who felt that their voices were not 
heard.  Their task force will work with an architect to specify the spaces for the cultural 
centers, discuss safety issues, and address other needs to be met.   They also disclosed 
several forthcoming contributions to Black history at UMass: a building named after 
former Chancellor Bromery, creation of a UMass campus Black history book and website, 
and the 50th anniversary celebration of the W.E.B. DuBois department. 
 
At the April 6 meeting, discussion about the cultural center moves continued.  Members of 
the SGA helped contribute to a FAQ for which Shelley and other staff provided answers.  
The task force (consisting of architects, community members, students, and cultural center 
staff) were considering how to reconvene in light of pandemic guidelines.  A memorandum 
of understanding was proposed for the Josephine White Eagle Cultural Center.  Jean 
MacKimmie, director of residence education, discussed issues surrounding RA/PM anti-
racism training.  Her office plans to collaborate with RAs and PMs to develop a 
curriculum.  Training challenges (size of training groups, subject matter, course 
instructors) were discussed; these will be addressed with the help of outside consultants to 
be specified by Shelley and her staff.   Teaching evaluations and SRTI bias were discussed; 
the idea of having young faculty mentored by emeritus faculty was proposed.   Chief 
Parham noted that the campus was quiet and that social distancing was being practiced. 
 
At the May 4 meeting, invited guest and MSP President Eve Weinbaum gave an update on 
the MSP collective bargaining process.  She reported on progress in three areas of interest: 
hiring of women and URM faculty, AFR language regarding diversity / inclusion 
contributions, and holistic teaching evaluation.  She noted that customary negotiations had 
given way to negotiating a one-year agreement with emergency language changes; these 
changes include holistic evaluation criteria.  Elsa Petit and Jim Hicks of AHCLP reported 
on their committee’s certificate proposal for the Faculty Senate, in which students would 
study a language and its associate culture and receive a seal indicating a level of 
proficiency.  (The seal program was still under development at that time.)  Chief Parham 
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gave an update on campus safety and security issues, noting that buildings were locked to 
the public and that gatherings of more than ten people were prohibited.   
 
 
Respectfully submitted, 
Mzamo Mangaliso & Nathaniel A. Whitmal  
Co-Chairs, Status of Diversity Council 
 


