
 

To whom it may concern, 

It gives me great pleasure to write in support of Dr. Abigail Adams’ application to the National 
Science Foundation for a CAREER award to support her activities as a beginning teacher-scholar. 
Dr. Adams joined our faculty in Fall 2013 and has been very productive in both teaching and 
research. She is already establishing herself as an independent scientist and has amassed an 
impressive body of research published in the top journals in her field. Dr. Adams’ CAREER award 
proposal builds on her established record of research and teaching in the cognitive neuroscience 
of memory and high-level perception. Her proposal will develop and test a unifying theory of 
memory and high-level perception in the medial temporal lobes of the brain. This theory, first put 
forward by Dr. Adams and her collaborators in 2006, was initially highly controversial and 
represented a bold new direction in theorizing about the brain mechanisms of memory. Following 
confirmation of its novel predictions in rodents, it is now gaining traction and popularity. At this 
point, for the theory to exert maximal influence on the field of memory research, it must be more 
fully developed at the level of neural mechanisms, and it must be tested in humans. Dr. Adams 
puts forward both of these goals in her CAREER proposal. In addition, her educational plans to 
establish a unique research-training experience and broaden participation in STEM are well 

integrated both with her research and with the goals of the University of Massachusetts. 

Dr. Adams’ teaching responsibilities are extremely well integrated into the subject matter of this 
proposal. She teaches an undergraduate course in Cognitive Neuroscience, as well as a more in-
depth seminar on the neural mechanisms of memory and vision, highly related to her research. 
This Fall she will teach a more general course introducing students to Cognitive Psychology. In 
addition, Dr. Adams mentors 3-4 undergraduate research assistants (RAs) per semester, as well 
as two graduate students and a post-doctoral researcher. All lab members attend weekly lab 
meetings, read research literature widely and participate fully in the discussion and design of 
experimental research. The lab is a much sought-after venue for undergraduate RAs, receiving 
many applications for each available position. Dr. Adams’ highly collaborative, interdisciplinary 
approach can be seen in the active research collaborations that she maintains within 
Psychological and Brain Sciences (recently publishing a paper with Luke Remage-Healey), 
across the university (recently submitting a funding proposal with Joe Pater of Linguistics) and 
internationally in her field (e.g., with Morgan Barense of the University of Toronto). 

The educational aspects of Dr. Adams’ plan are well supported by existing research and training 
infrastructure both in the Adams lab and across the university. First, Dr. Adams plans to establish 
her lab as a unique center for tightly integrated training in the two key components of cognitive 
neuroscience: theory-building and experimentation. All graduate student and post-doctoral 
trainees in the lab will receive up-close experience in both building explicit models that simulate 
the emergence of cognition from the brain, and testing the predictions of those models with 
experiments. Moreover, they will work with each other to do so, providing an extremely 
collaborative, interdisciplinary training environment. The highly interdisciplinary nature of Dr. 
Adams’ publication record so far, the current spread of projects in her lab, and the details of the 
proposed research make this goal very realistic. The Department of Psychological and Brain 
Sciences is deeply committed to supporting the continued success and growth of Dr. Adams’ 

research program, facilitating this aspect of her plan; our commitment is detailed below. 

Second, Dr. Adams aims to make her lab a ‘hub’ for public outreach, and a welcoming venue for 
diverse trainees, thereby broadening participation in STEM both indirectly and directly. Dr. Adams 
has made use of two local UMass institutions to facilitate her outreach goals, namely (1) Dr. 
Adams and her graduate student are participating in a UMass partnership with Project Eureka! – 
a summer program in hands-on scientific education for middle- and high-school girls from 



Holyoke, MA – to enthuse local students about memory research and encourage the pursuit of 
science disciplines in their education, and (2) Dr. Adams is partnering with the UMass Fine Arts 
Center to bring science together with art for a lay audience, in an upcoming exhibition of the work 
of Chuck Close, the famous ‘face-blind’ artist. Dr. Adams will help to write a pamphlet and 
participate in a panel discussion informing the public about the science behind this brain-based 
disorder that renders a person unable to recognize faces. In addition, Dr. Adams plans to make 
use of two further UMass institutions to facilitate her diversity-inclusion goals: by partnering with 

the Advancing Diversity in Research and Practice (ADRAP) program in our department, and the 
UMass-wide STEM Diversity Institute, Dr. Adams will take concrete steps toward filling research 
assistantship positions in her lab with undergraduates from a truly diverse pool. 

The Department is very strongly invested in young faculty such as Dr. Adams. We recognize the 
importance of strong mentoring and protection of the PI’s time to allow this already successful 
faculty member to continue to grow and develop into an internationally recognized scholar and an 
outstanding teacher-mentor, in the field of cognitive neuroscience. Specifically, we are committed 
to providing the following: 1) Mentoring: we provide a mentoring program involving both a senior 

level mentor and a mentor in the tenure stream with regular meetings focused on topics such as 
setting up a lab, time management, requirements for tenure, tracking for tenure, mentoring 
graduate students, teaching, etc. 2) Support Staff: the Department has an excellent support staff 

to provide assistance in grants and grant management, an excellent computer/mechanical shop 
with three dedicated technical support personnel, and other support personnel who process 
contracts and oversee building functions. 3) Research Space: Abigail has a suite of rooms for 

her research and an office in Tobin Hall where the Cognitive Neuroscience faculty members are 
housed. The Department also provides dedicated office space for her graduate students and 
postdoctoral fellows. 4) Service: Abigail is protected from heavy service commitments at the 
department level and the Department Chair provides assistance when needed to insure that 

demand for Abigail’s services at the higher level is regulated and manageable. 

I am confident that Abigail has a very bright future. She has the talent, creativity, and drive to 
make major contributions to research in cognitive neuroscience. Abigail has made outstanding 
progress since her arrival two years ago. She has quickly established a flourishing lab, set up 
three methodologically distinct research pathways, and has continued to generate important 
scientific results with clear applications for human health and well-being. I can therefore assure 
you that Abigail is well prepared to carry out a vigorous and active program of research. Our 
Department and University are truly fortunate to have her as a member of the faculty, and we will 

continue to foster her professional development. 

Finally, I confirm that Dr. Adams meets the requirements for the CAREER award. She holds a 
doctoral degree, is in a tenure-track position and is currently untenured. She has not previously 
applied for this award. She is also a U.S. permanent resident so I strongly encourage you to 

consider her for the PECASE award as well. 


