
 
 
 

JOB DESCRIPTION 
 

Project Manager, Dance/Movement Science 
University of Massachusetts Amherst 

 
Laboratory for the Scientific Study of Dance at the University of Massachusetts Amherst seeks a 
Project Manager to join its interdisciplinary research team. The Project Manager will support a 
wide range of activities focused on the measurement of human activity, especially dance, in 
relation to physical and mental health outcomes. 
 
About Laboratory for the Scientific Study of Dance 

Laboratory for the Scientific Study of Dance (LAB:SYNC) focuses on the analysis of simple and 
complex models of dance behavior in relation to health outcomes across the lifespan. Directed 
by Dr. Aston K. McCullough, the lab analyzes dance behavior and related physiological signals 
within single- and multi-person movement paradigms through the synchronized use of sensors—
infrared cameras, wearable sensors, portable indirect calorimetry systems, EKG monitors, and 
others. Dually, the lab implements rigorous qualitative frameworks to better understand the 
experiences of those who participate in dance and the perceived benefits of dance on wellness. 
Based at the University of Massachusetts Amherst in the Department of Music & Dance, 
Laboratory for the Scientific Study of Dance is an appointed Research Lab for the National 
Endowment for the Arts (NEA). Website: http://www.umass.edu/music/labsync  

The University of Massachusetts Amherst is the Commonwealth’s flagship campus and one of 
the major public research universities in America. Nestled in idyllic Amherst, Massachusetts, the 
campus is consistently ranked among the top public research universities in the nation, and it 
offers a rich cultural environment in a rural setting close to major urban centers. 

Job Responsibilities 

The Project Manager will work part-time (20-30 hours per week) and will report to Principal 
Investigator, Dr. Aston K. McCullough.  
 
Areas of Responsibility / Scope of Research 

Specifically, the Research Assistant will: 

- recruit and screen research participants   



- support data collection efforts (including, but not limited to, wearable sensor-based 
physical activity measurement, questionnaire administration, and biospecimen sampling)  

- support ad hoc day-to-day business in the lab 

Hourly Rate  

The position offers a competitive hourly wage that will be commensurate with experience. This is 
a part-time position. The successful candidate will be hired for one year with the possibility of 
renewal at end of the one-year term. 

Qualifications  

Minimum: 

• Holds a bachelor’s degree in Kinesiology, Dance Science, Exercise Science, Public Health, 
Nursing, Computer Science, or a related field from an accredited college or university 

• Excellent communication skills in English  
• Proven ability to work cooperatively within a research lab  

 
Preferred: 

• Holds a master’s degree in Kinesiology, Dance Science, Exercise Science, Public Health, or 
a related field from an accredited college or university 

 
How to Apply 

Applicants should send the following materials to Dr. Aston K. McCullough via email: 
 

§ Cover letter  
§ Resume/Curriculum Vitae 
§ Proof of Degree (transcript or diploma) 
§ Contact information for a minimum of three (3) professional references 
§ Request one letter of recommendation be sent directly to: 

 
Dr. Aston K. McCullough 
Bartlett Hall, Room 353 
130 Hicks Way 
Amherst, MA 01003 
email: mccullough@umass.edu 

 
UMass Amherst is committed to a policy of equal opportunity without regard to race, color, religion, 
gender, gender identity or expression, age, sexual orientation, national origin, ancestry, disability, 
military status, or genetic information in employment, admission to and participation in academic 
programs, activities, and services, and the selection of vendors who provide services or products 
to the University. To fulfill that policy, UMass Amherst is further committed to a program of 
affirmative action to eliminate or mitigate artificial barriers and to increase opportunities for the 
recruitment and advancement of qualified minorities, women, persons with disabilities, and 
covered veterans. It is the policy of the UMass Amherst to comply with the applicable federal and 
state statutes, rules, and regulations concerning equal opportunity and affirmative action. 
 


