
 

 

 

Position Description 

Director of the Center for Research on Families 

The Center for Research on Families (CRF) is an endowed interdisciplinary research center at 
the University of Massachusetts Amherst.  

CRF contributes to the university’s mission by: 

• Increasing research on families, in all of their diverse forms.  
• Building a multidisciplinary, diverse community of researchers who are studying issues 

of relevance to families. 
• Connecting national and internationally prominent family researchers with UMass 

faculty and students. 
• Providing mentoring to increase successful funding and management of external grant 

awards for faculty and graduate students, who are diverse by both discipline and 
demography. 

• Providing advanced data analytic methods for training and consultation. 
• Disseminating family research findings to scholars, practitioners, families and policy-

makers to address social and economic inequality and foster family resilience.   
• Promoting research, training and programming that advance social justice by fostering 

diversity, equity and inclusion.  

What is Family Research? CRF recognizes that families take many diverse forms. We view 
research from all disciplines as relevant to our mission. We believe that families are best 
understood in the context of their social settings and through a lens of intersectionality, 
considering factors such as class, race, nationality, sexuality, age, and gender.  

Overall responsibilities:  

The Director carries out these responsibilities in close collaboration with the Associate Director, 
the Methodology Director, the Events, Communication and Office Manager, and the Financial 
Manager 

• Provide vision and direction with support from the steering committee for a 
comprehensive multidisciplinary family research center with a strong commitment to 
increasing diversity, equity, and inclusion (DEI). 



 

 

• Advocate, coordinate and collaborate with administration, faculty, centers and 
institutes across campus. 

• Develop and implement programming to respond to needs of faculty, students and 
community partners consistent with DEI mission. 

• Lead or appoint leader for the Family Research Scholars Program. 
• Support faculty, students and staff from diverse backgrounds. 
• Work with advancement, administration, deans and donors to ensure sustainability of 

center’s funding. 
• Oversee, along with CRF team, current CRF programming such as the Tay Gavin Lecture 

Series, Methodology Program, Student Awards, Student Grant Writers, Annual Research 
Forum and other CRF events. 

• Opportunities to lead existing or develop new community outreach partnerships. 
• Work closely with the Rudd Adoption Research Program which shares administrative 

staff with CRF. 
• Provide general administration for CRF (oversee annual operational budget; hire and 

supervise staff). 
 
Qualifications 

Required: 

• Current tenure-track (associate or full professor) at UMass Amherst from any college or 
school. 

• Faculty whose research has relevance for family issues.  
• Faculty who are committed to promoting diversity, equity and inclusion. 

Preferred: 

• Administrative experience (for example, program coordinator, department chair/head, 
managing large research projects, graduate or undergraduate studies director, etc.) 

• Grant experience.  
• Demonstrated effectiveness in mentoring scholars (faculty, staff or students) from 

diverse backgrounds.  
• Understanding of campus administration and demonstrated ability to engage in 

campus-wide leadership. 
• Demonstrated leadership and management experience.  
• Demonstrated experience advancing diversity, equity and inclusion.  
• Community engagement interest/experience. 

Supports provided: 

The Director will have extensive administrative support from the Associate Director who 
manages most of the operations; the Events, Communications and Office Manager who 



manages most of the events and communications; and the Financial Manager who manages the 
budget. 

• Steering Committee to advise on strategic planning and vision development, to assist
with committees and tasks, and to discuss any challenges that may arise.

• Opportunities for professional development, networking and collaborations.
• Mentoring from former Director.

Terms of position  

• Negotiable (includes a combination of course buyouts, research support, summer salary
or other possible arrangements).

• Reviewed every three years by the Deans with the option for renewed appointment.

Candidates from underrepresented groups are strongly encouraged to apply. 

To apply: Send a CV and a statement describing your interest in the position, your connection 
to family research, and your commitment to advancing social justice and DEI by January 15th, 
2021 to Gisele Litalien, Associate Director CRF, glitalien@umass.edu. We also welcome and 
encourage nominations; send an email and a short paragraph describing the nominee’s 
qualifications to Gisele Litalien, Associate Director, glitalien@umass.edu.  For questions, or to 
learn more about the position, send an email to search co-chairs Lisa Harvey, 
(eharvey@umass.edu) and Martina Nieswandt, mnieswan@umass.edu, or Associate Director, 
Gisele Litalien (glitalien@umass.edu.  

UMass Amherst is committed to a policy of equal opportunity without regard to race, color, 
religion, gender, gender identity or expression, age, sexual orientation, national origin, ancestry, 
disability, military status, or genetic information. This policy is applied in employment, 
admission to, and participation in academic programs, activities, and services, and the selection 
of vendors who provide services or products to the University.  To fulfill that policy, UMass 
Amherst is further committed to a program of affirmative action to eliminate, or mitigate, 
artificial barriers, and to increase opportunities for the recruitment and advancement of 
qualified minorities, women, persons with disabilities, and covered veterans.  It is the policy of 
the UMass Amherst to comply with the applicable federal and state statutes, rules, and 
regulations concerning equal opportunity and affirmative action. 


