
August 31, 2021 

1 
 

Econ 397S: Gender and Economic Development  
University of Massachusetts, Amherst 

Fall 2021 
 

Class meets: M, W 4.00 – 5.15 pm in Machmer Room E10   
 
Instructor:  Dr. Pickbourn     E-mail:  lpickbourn@umass.edu 
Office hrs: M, W 12.00 – 1.00 pm    Office:  Crotty Hall, Room 211 
 
Course Description:   
This course examines the complex relationships between economic development and gender 
inequality, and explores current approaches to integrating gender issues into development.  The 
course begins with an introduction to the theoretical frameworks and debates that have shaped the 
analysis of gender and economic development.  This will be followed by an exploration of the 
interactions between gender relations and economic development policies and processes in the 
global South. Topics will include the household as a unit of analysis; the gender division of labor: 
paid and unpaid work: the feminization of the labor force in the global economy; health; asset 
inequality; microfinance; migration; the gendered impacts of economic restructuring and economic 
crisis. 
   
Course Goals: 
Upon completion of the course, you will be able to 
 
(1) understand how and why gender matters as an analytical category in development economics, in 
theory, research and practice 
(2) locate, interpret, evaluate and use gender-differentiated economic indicators 
(3) evaluate alternative strategies for reducing gender inequality in developing countries  
(4) analyze development theory and policy debates from a gender perspective.  
 
Required Texts and Assigned Readings: 
There are no required textbooks for this class. All required readings will be posted on the Moodle 
course website.  All required readings need to be done BEFORE the class for which they are 
assigned.  Note that readings are typically assigned on a weekly basis.  Readings may be 
changed; any changes will be announced in class and posted on Moodle in advance.  Always 
check the Moodle site for any changes.   
 
Course Requirements: 
You should expect to spend about 4-6 hours per week outside class time on this class.  Your grades 
will be based on the following: 
  
Attendance and participation (10%) 
This class is a learning community, which means that your individual attendance and participation 
is essential for making this class a success for us all; very little learning will take place without your 
commitment and active participation. You should come to class prepared and willing to discuss the 
assigned readings, respond to questions, engage one another in conversation, and engage with the 
lecture presentations based on your knowledge of the assigned readings.  Respectful and 
constructive disagreements and debates are strongly encouraged! 
 

mailto:lpickbourn@umass.edu
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Class attendance is required; if you must miss a class for medical, family or other reasons, it is 
your responsibility to notify me beforehand, when possible, and to provide official documentation 
e.g. a doctor’s note, when you return to class.  If you fail to provide acceptable documentation 
for three or more missed classes, you cannot receive a passing grade for the class.   
 
Engagement and progress (10%) 
One of my main goals for this course is to encourage your development as a student.  At different 
points in the semester, I will ask you to reflect briefly on what you are learning in this class.  It is a 
good idea to keep a journal for this purpose.  At the end of the semester, you will write a 1-2 page 
reflection piece on your progress and learning in this course.  This will be an important piece of 
your final portfolio for this class. 

 
Class presentations (10%) 
Each one of you will sign up to do a brief presentation (5 – 10 minutes, including questions) on a 
topic related to our readings for the week.  There is a forum on Moodle for each class where you 
can place any material that you think will be interesting/relevant for your presentation.  Be prepared 
to answer questions about your presentation from your colleagues. 
 
Reading responses (20% of total grade)  
To foster greater engagement in this class, you have each been assigned to a discussion group of 3-5 
randomly selected students.  Over the course of the semester, I will post a question about the 
assigned readings on a Moodle forum.  You will be required to do three things: 
 

1. Post a short reading reflection on the assigned readings.  In general, your response will never 
be more than a page long, double-spaced.  Your reaction essay should cover the 4M’s (see 
below; we will discuss these further in class). 

2. In your reading reflection, include a short response to my question. 
3. Post a question or comment that you have about the reading – this may be related to my 

initial question, but it should be posed in such a way as to stimulate a response from the 
others in your group.   

4. Respond to at least one of the questions or comments posted by the others in your group.  
You may respond to more than one, if you wish, or you may write one response that engages 
with all the questions posed by others in the group. 
     

The Moodle posts are designed to serve a number of functions: they prepare you for class 
discussions, compel you to read and think about the readings, and create a learning community.   
You may also draw on your Moodle forums to pose questions for class discussion during our class 
meeting times.  Although I will not give detailed feedback on each individual post, I will monitor 
the discussions and chime in with comments when appropriate.  At the end of the semester, I will 
consider the quality of your posts to determine your grade for this component of the class.  
You are allowed to miss ONE Moodle response without any penalty on the day you’re signed 
up to give a presentation (see below). 
 
Group Research Proposals (50%) 
Over the course of the semester, you will work in small groups (up to 3) to develop a research 
proposal on the broad topic of gender and the Covid-19 pandemic in a low- or middle-income 
country of your choice. A research proposal should include a focused research question, a 
bibliography some background information about your country and why your research question is 
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important for that country, a review of the relevant literature, and a proposed method for doing the 
research that is necessary to answer your research question. You may use some of the topics we 
cover in class to develop a focused research question.  We will discuss this component of the class 
in more detail as the semester progresses.   
 
Each group will be required to submit the following in class by the deadlines below: 
 

1. a tentative research proposal due 9/27: this should include some relevant data on your 
country from one of the data sources we will look on 9/15, and a tentative research idea 

2. an annotated bibliography due 10/27 
3. the research question and a description of your research methods due 11/15 
4. Oral presentations: 12/6 and 12/8 
5. A final draft of the research proposal, due 12/14 
6. In addition to the final draft, each member of the group must also submit 1-2 pages 

describing and reflecting on their individual contributions to the assignment.  This is 
separate from the reflection piece on the course as a whole. 
 

The length of the research proposal should be in the range of 2500-3000 words, excluding 
footnotes, references, tables and figures.  During the final weeks of the semester, each group will 
have the chance to share its research with the class in the form of an oral presentation.  The 
dates for this are marked on the course calendar.   
 
Useful data sources for this project/class 
The World’s Women 2020: Trends and Statistics 
https://unstats.un.org/unsd/gender/worldswomen.html 
The Global Gender Gap Report 2021 https://www.weforum.org/reports/ab6795a1-960c-42b2-b3d5-
587eccda6023 
The UNDP Gender Inequality Index http://hdr.undp.org/en/composite/GII 
The World Bank’s Gender Data Portal http://datatopics.worldbank.org/gender/indicators 
The World Bank’s Gender Statistics Database 
http://databank.worldbank.org/data/reports.aspx?source=gender-statistics 
The informal economy and Covid-19: https://www.wiego.org/covid-19-informal-workers-and-
wiegos-work-during-crisis 
UN Women: https://www.unwomen.org/en/what-we-do/2030-agenda-for-sustainable-development 
 
GENERAL POLICIES: 
 
Participation: Your participation is essential if we are to succeed in creating a learning community 
in this classroom; very little learning will take place without your commitment and active 
participation. I will try to provide ample opportunity for you to engage fully with the course 
material. You should be prepared and willing to discuss the assigned readings, respond to questions, 
engage one another in intellectual conversation, and engage with the lecture presentations based on 
your knowledge of the assigned readings.   
 
Academic Honesty: University policies on academic honesty will be enforced in this class.  These 
policies can be found here. There will be a zero-tolerance policy for plagiarism and cheating, and 
students who knowingly plagiarize or cheat will receive an F on the assignment or exam.   
 

https://unstats.un.org/unsd/gender/worldswomen.html
https://www.weforum.org/reports/ab6795a1-960c-42b2-b3d5-587eccda6023
https://www.weforum.org/reports/ab6795a1-960c-42b2-b3d5-587eccda6023
http://hdr.undp.org/en/composite/GII
http://datatopics.worldbank.org/gender/indicators
http://databank.worldbank.org/data/reports.aspx?source=gender-statistics
https://www.wiego.org/covid-19-informal-workers-and-wiegos-work-during-crisis
https://www.wiego.org/covid-19-informal-workers-and-wiegos-work-during-crisis
https://www.unwomen.org/en/what-we-do/2030-agenda-for-sustainable-development
https://www.umass.edu/honesty/
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Late work and extensions: In general, I do not encourage requests for extensions on assignments 
and exams.  Extensions may be granted in extenuating circumstances, such as properly documented 
illness.   If you find yourself in circumstances that make it necessary to request an extension, please 
do so as soon as you can – DO NOT WAIT until after the deadline has passed.  Late assignments 
will be subject to a grade penalty. 
  
Accommodations:  If you need accommodations in order to complete course requirements, please 
use this form to contact the office of Disability Services.  You should do this and inform me of 
any accommodations you have been granted as early as possible in the semester, well in advance of 
any course deadlines. 

 
Guidelines for classroom civility and respect: To successfully create a classroom environment in 
which everyone feels that they are part of a learning community we need to maintain an atmosphere 
of civility and respect towards each other and towards your instructors.  These goals are clearly 
articulated in the University’s Guidelines for Classroom Civility and Respect, which can be 
found here.  In particular, I would like to highlight this section of the Guidelines: 

Student behavior or speech that disrupts the instructional setting or is clearly disrespectful of the 
instructor, teaching assistants or fellow students will not be tolerated. Disruptive conduct may 
include, but is not limited to: 

1.    rude or disrespectful behavior 
2.    unwarranted interruptions 
3.    failure to adhere to instructor's directions 
4.    vulgar or obscene language, slurs or other forms of intimidation 
5.    physically or verbally abusive behavior 
 
In addition, making or sharing recordings of the class without the written permission of the 
instructor are a potential violation of the Code of Student Conduct which can be found here. 
 
COVID-related policies 
 
For the health and safety of all members of our campus community, students are expected to follow 
all COVID-related policies on campus. At the start of the Fall 2021 semester, there are two policies 
in effect that deserve special mention.  
 
First, students are required to follow the COVID-19 Daily Self-checklist.  Students who are ill 
must not attend class, and they will be offered reasonable accommodations for missed work.  
 
Second, the university has adopted an indoor mask mandate for all public spaces in buildings on 
campus, including all classrooms. Students are expected to wear masks while the mandate is in 
effect.   
 
Your instructor will remind you to wear a mask that securely covers your mouth and nose, and 
direct you to a nearby mask station if you do not have one. If you are unwilling to mask, you will be 
asked to leave the class. If you do not leave the class, the instructor will end the class, and the Dean 
of Students office will be informed that you have disrupted class and violated the Guidelines for 
Classroom Civility and Respect. Anyone with a mask exemption must provide prior written notice 

https://www.umass.edu/disability/contact
https://www.umass.edu/dean_students/campus-policies/classroom
https://www.umass.edu/dean_students/sites/default/files/documents/07.01.2019%20Code%20of%20Student%20Conduct.pdf
https://t.e2ma.net/click/cwczad/w3rjp2b/41n5gl
https://t.e2ma.net/click/cwczad/w3rjp2b/kuo5gl
https://t.e2ma.net/click/cwczad/w3rjp2b/kuo5gl
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to the instructor and must maintain at least six feet of distance from faculty and other students at all 
times. 
 
To ensure adherence to the mask mandate, consumption of food and beverages (including water) in 
the classroom will not be allowed.  If you need a drink during class, you may step out of the 
classroom to do so. 
 

 
 

COURSE OUTLINE AND READINGS 
 

(Subject to change; any changes will be announced in class and posted on Moodle) 
 
A.  BASIC CONCEPTS AND INTRODUCTION TO THE FIELD OF GENDER AND 
DEVELOPMENT (9/1-9/22) 
 
9/1: Introduction to the course; introduction to the field of gender and development 
 
9/6: No class: Labor Day 
 
9/8: Defining Development 
What do you understand by development?  What are the different meanings of development? Which 
do you find most appealing? How has development typically been measured?  What are the 
limitations of these measures? How has development theory and policy changed over time?  
 

Todaro, M. and S. Smith (2009), What do we mean by Development? in Economic 
Development, Chapter 1, pp.14-27  
 
Peet, R. with E. Hartwick (2009), Theories of Development, Chapter 1, Second Edition, 
Guilford Press, p. 1-19.  
 
Recommended: 
Rai, S., The History of International Development: Concepts and Contexts, Chapter 1 in The 
Reader, p.14-21  
 
Peet, R. with E. Hartwick (2009), Theories of Development, Chapter 2, Second Edition, 
Guilford Press, p. 63-102.  
 

9/13: Why gender and development? 
What do the terms ‘gender’ and ‘gender inequality’ mean? Is gender inequality the same 
everywhere?  What are the different forms it can take? Why does gender inequality matter for 
development?  How does the process of development impact gender relations?  
 

Momson, J. (2010), Gender is a development issue in Gender and Development, 2nd ed., 
Routledge Perspectives on Development, p.1-10 
 
Sen, Amartya (2001). “Many Faces of Gender Inequality,” Frontline, India’s National 
Magazine, 18 (22).  
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9/15: What is a research proposal, and why/how do I write one?  Data sources on gender and 
economic development: an introduction 
 
9/20:  Theorizing gender as a development issue: changing perspectives (B) 
What are the main theoretical frameworks that have shaped thinking about women/gender in 
development?  How do they differ?  What is the ‘instrumentalist’ approach, and what is the problem 
with this approach? 
 

Momson, J. (2010), Gender is a development issue in Gender and Development, 2nd ed., 
Routledge Perspectives on Development, p.11-18 
 
Beneria, L. et al. (2016), Gender and Development: A Historical Overview, pp.1-36 in 
GD&G 
 
Kanji, Tan and Toulmin (2011), Introduction: Boserup Revisited in Boserup, E. (1970) 
Woman’s Role in Economic Development, pp.v-xxv 
 
World Development Report (2012), Overview, pp.1-44 (skim!!!) 

 
9/22: Finding information for your research project 
Library session with SBS librarian??? 

 
9/27: Gender and the post-2015 development agenda  
What are the sustainable development goals (SDGs)? What are the specific goals for gender 
equality? How do they differ from the millennium development goals?   

 
The Sustainable Development Goals https://sustainabledevelopment.un.org/sdgs 
 
The World’s Women 2020: Trends and Statistics (read the highlighted stories) 
https://unstats.un.org/unsd/gender/worldswomen.html 

 
9/29: Tentative research proposal due 
 
 
B: THEORETICAL PERSPECTIVES ON DEVELOPMENT, GENDER AND ECONOMICS 
 
10/4-10/6:  The Economics of the Household 
 
Neoclassical Approaches to Household Economics and Critiques 
How do neoclassical economists model rural households in developing countries? How have these 
models changed over time?  What are the feminist critiques of these models?  What is the basis for 
these critiques? 
 

Katz, E. (1991), Breaking the Myth of Harmony: Theoretical and Methodological 
Guidelines to the study of Rural Third World Households, Review of Radical Political 
Economics, Vol. 23 (3&4), pp. 37-56 

 

https://sustainabledevelopment.un.org/sdgs
https://unstats.un.org/unsd/gender/worldswomen.html
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Agarwal, B. (1997). ''Bargaining'' and gender relations: Within and beyond the 
household. Feminist economics, 3(1), 1-51. 
 
Recommended: 
Koopman, J. (1991), Neoclassical Household Models and Modes of Household Production: 
Problems in the Analysis of African Agricultural Households, Review of Radical Political 
Economics, Vol. 23 (3&4) pp.148-173 
 

 
10/11-10/20: Defining and accounting for paid and unpaid work in the economy  
 
10/11: No class 
 
10/13: Unpaid work and the gender division of labor 
What is unpaid work?  What kinds of activities constitute unpaid work?  How does the burden of 
unpaid work vary by social class? 
 

Akram-Lodhi, H. (1996), “‘You are not Excused from Cooking’: Peasants and the Gender 
Division of Labour in Pakistan,” Feminist Economics 2(2), p. 87-105 (M) 

 
Kate Power (2020) The COVID-19 pandemic has increased the care burden of women and 
families, Sustainability: Science, Practice and Policy, 16:1, 67-
73, DOI: 10.1080/15487733.2020.1776561 

 
10/18: Measuring and Valuing Unpaid work (B) 
Why is unpaid work often described as ‘invisible’? What the arguments for and against valuing 
unpaid work?   

 
Beneria et. al (2016), Paid and unpaid work: meanings and debates, pp.179-198 in GD&G 

 
10/20: Measuring and valuing unpaid work 
What progress has been made towards measuring and valuing unpaid work?  What challenges still 
remain? 
 

Beneria et al. (2016), Progress towards measurement and valuation of unpaid work, p.198-
226 in GD&G 

 
Gammage, S. (2010). Time pressed and time poor: unpaid household work in 
Guatemala. Feminist Economics, 16(3), 79-112. 

 
10/25-10/27: Macroeconomic policy and feminist critiques 
  
10/25: Neoliberal Macroeconomic Policies and gender inequality (A) 
What do neoliberal macroeconomic policies consist of, and how do they impact gender relations? 
 

Beneria et al. (2016), Macroeconomic Policies, Provisioning and Well-being, pp.77-83 in 
GD&G 
 

https://doi.org/10.1080/15487733.2020.1776561
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Heintz, J. (2015), Why macroeconomic policy matters for gender equality, UN 
 

Esquivel and Rodriguez Enrequez (2014) 
 
Recommended: 

World Bank (2001), Engendering Development 
 

UNRISD (2005), Gender Equality: Striving for justice in an unequal world 
 

Beneria, L. Structural Adjustment Policies. The Elgar Companion to Feminist Economics. 
Edward Elgar Publishing. 1994 pp. 687-695. (M) 

 
Elson, D. (1991), “Male Bias in Macroeconomics: the Case of Structural Adjustment,” in D. 
Elson (ed.) Male Bias in the Development Process, Second Edition, Manchester University 
Press, p. 164 – 190. (M) 
 
Elson, D., & Cagatay, N. (2000). The social content of macroeconomic policies. World 
Development, 28(7), 1347-1364. 

 
 
B.  SPECIAL TOPICS IN GENDER AND DEVELOPMENT 
 
11/1 – 11/10: The global feminization of labor: liberation or exploitation? 
 
11/1: The feminization of manufacturing employment (B) 
What are the benefits of increasing women’s paid employment in manufacturing, commercial 
agriculture and micro-enterprises?  What conditions are necessary for these benefits to be fully 
realized? What are the different ways in which such employment might impact gender relations?  
 

Rivoli, P. (2009), The travels of a t-shirt in the global economy, chapters 6 and 7, p.93-119 
 
Ngai, P. (2007), Gendering the Dormitory Labor System: Production, Reproduction and 
Migrant Labor in South China, Feminist Economics 13(3-4), 239-258 
 
Beneria et al. (2016), The Feminization of Labor and the Dynamics of Gender Relations in 
Gender, Development and Globalization, pp.123-130 
 

11/3: The feminization of migration flows (B) 
What is meant by the ‘globalization of care work?’ What is the global care chain? How is this 
connected to the feminization of migration flows from the global south to the global north?  How 
has economic restructuring in high-income countries contributed to the demand for care, and how 
has migration policy in the global north and south facilitated the globalization of care? What are 
the implications of this for migrants and for gender relations? 
 

Omelaniuk, I. (2005). Gender, poverty reduction and migration. World Bank, 1-18. 
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Pyle, J. (2003), Globalization and the Increase in Transnational Care Work: The Flip Side, 
Globalizations Vol. 3(3): 297-315 
 
Misra, J. et al. (2006), The Globalization of Care Work: Neoliberal Economic Restructuring 
and Migration Policy, Globalizations, 3 (3), pp. 317-332  
 
Pearson, R. and Kusakabe, K. (2012), Who Cares? Gender, Reproduction and Care Chains 
of Burmese Migrant Workers in Thailand, Feminist Economics, 18 (2), 149-175 
 

 
11/8: Writing a research proposal 
 
11/10: Informal employment  
What is informal employment?  What are the characteristics of this kind of employment? Who are 
home-based workers and what is their relationship with the global economy? 
 

Chen, Martha, Jennefer Sebstad, and Lesley O’Connell (1999), ‘‘Counting the Invisible 
Workforce: The Case of Home-based Workers.’’ World Development, 27(3):603–10. 

 
Carr, Marilyn, Martha Chen and Jane Tate (2000), “Globalization and Home-based 
Workers” Feminist Economics, 6(3): 123-142.  

 
Case Study: Dedeoğlu, S. (2010), Visible Hands – Invisible Women: Garment Production In 
Turkey, Feminist Economics 16 (10), 1-32 
 

 Documentary: Haiti – The Reign of the Informal Economy  (view this before class) 
https://www.youtube.com/watch?v=kX2Ao-1tSZQ 
 

Recommended: 
Weigo Report on Home-based workers in the Export Garment Sector in Bangladesh  
http://www.solidaritycenter.org/wp-content/uploads/2014/11/WIEGO.Home-based-
workers.Bangladesh.report.pdf 

 
 
11/15-11/17: Gender Integration in development: microfinance, cash transfers and agrarian 
reforms 
 
The process of gender mainstreaming in development has led to a variety of policy interventions 
intended to reduce poverty. To what extent are these interventions gender-aware, and what are 
their impacts on gender inequality? 
 
11/15-11/17: The microcredit debate 
What is microcredit?  Why are women the major beneficiaries of microcredit? How is microcredit 
supposed to empower poor women?  Is it always effective?  
 

https://www.youtube.com/watch?v=kX2Ao-1tSZQ
http://www.solidaritycenter.org/wp-content/uploads/2014/11/WIEGO.Home-based-workers.Bangladesh.report.pdf
http://www.solidaritycenter.org/wp-content/uploads/2014/11/WIEGO.Home-based-workers.Bangladesh.report.pdf
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Kristof, Nicholas and Sheryl WuDunn. 2010. Half the Sky, Ch. 11 “Microcredit: the 
Financial Revolution” pp. 185-198. (M) 

 
Visvanathan, N. and K. Yoder, Women and Microcredit: A Critical Introduction, Chapter 7 
in The Reader, pp. 47-54 

 
Kalpana, K., Negotiating Multiple Patriarchies: Women and Microfinance in South India, 
Chapter 8 in The Reader, pp. 55- 63 
 

 
 
 
11/22 Debates over cash transfers 
What are cash transfer programs?  Why are women frequently targeted in these programs? Are these 
programs always effective?   
 

Soares, F., Ribas, R., & Osório, R. (2010). Evaluating the impact of Brazil's Bolsa Família: 
Cash Transfer Programs in Comparative Perspective. Latin American Research Review, 45 (2), 
173-190. Retrieved August 18, 2021, from http://www.jstor.org/stable/27919200 
 
Maxine Molyneux & Marilyn Thomson (2011) Cash transfers, gender equity and women's 
empowerment in Peru, Ecuador and Bolivia, Gender & Development, 19:2, 195-
212, DOI: 10.1080/13552074.2011.592631 

 
11/2-12/1: Asset inequality and the gendered impacts of agrarian reforms 
What kinds of agrarian reforms are described in these studies, and what impact have they had on 
gender asset inequality?  What are the implications of gender inequality for environmental 
sustainability? 
 

Lastarria-Cornhiel, S. (1997), Impact of privatization on gender and property rights in Africa, 
World Development 25 (8): 1317-33 
 
Koopman, J. (2009) Globalization, gender and poverty in the Senegal River Valley, Feminist 
Economics, 15 (3), pp.253-285 
 
Agarwal, B. (2007), Gender inequality, cooperation and environmental instability in Bowles et 
al., Inequality, cooperation and environmental instability, pp.274-309 
 
Documentary: In my own name 
https://www.ndtv.com/video/shows/india-matters/india-matters-in-my-own-name-417721 

Recommended 

Behrman, J. et al. (2012), The Gender Implications of large-scale land deals, Journal of 
Peasant Studies 39 (1):49-79 

 
 
12/6:  Presentations on group research projects 

http://www.jstor.org/stable/27919200
https://doi.org/10.1080/13552074.2011.592631
https://www.ndtv.com/video/shows/india-matters/india-matters-in-my-own-name-417721
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12/8:  Presentations on group research projects 
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The 4Ms: An outline format for taking notes and fostering engagement 

1. Major thesis: the major claim that the article supports and develops  
2. Motivation: the purpose, objective, or significance of the article. If the thesis is the “What?”, 

the motivation is the “So what?”  
3. Map: What are the major points that support the thesis and make up the argument? 
4. My take: What’s my reaction to the article? Was it fascinating, empowering, liberating, 

useful, powerful, provocative, troubling, objectionable, upsetting, useless, dangerous—and 
why?  

Purposes of the 4Ms 
1. To encourage critical reading of the introduction, which may establish the first three 

elements of the 4Ms.  
2. To encourage critical writing of both the introduction and the body. 
3. To encourage critical writing by focusing on the alignment between the thesis and the 

supporting argument.  
To prepare for engagement in class discussion of the readings. The fourth M can be especially 
useful for discussion 


