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What have we been up to?

Saturday Lab Land 
Navigation

Saturday Lab SQD 
STX Lanes

Saturday Lab PMI

Fall FTX

PLT meetings

Wednesday Labs

Each cadet has put in at least 125 hours of training throughout the semester!



 Fall FTX!
Day 1

The battalion 
completed both day 
and night Land 
Navigation covering 
miles of land to find 
their set points

Day 2 

We divided our battalion 
into four squads with assigned 
leadership and asked them to 
conduct STX lanes including 
Ambush, Attack, and 
Movement to contact. 

Day 3 

Range day! Where 
everyone in the battalion 
got to try their hand in 
shooting live ammunition. 
Not only that but we sent 
our MS3s through a 
practice Qualification in 
preparation for CST



Physical training

Our cadets 
get together 
twice a week 
to exercise 

and prepare 
for the ACFT 
(the Army's 
newest form 
of a physical 

test)

Not only do our 
cadets exercise 
together twice a 
week, but those 
competing for a 
Air Assault or 
Airborne slots 
gather Mon-Fri 

so enhance their 
physical 

performance 



Ranger Challenge

Ranger Challenge is a team bonding and all around fun and difficult experience 
that a selected group of cadets partake in each year. This is an a group of 

cadets that excel past their peers with extra training and exercise. They go up 
against other ROTC battalions in the Freedom Brigade. 



Words from leadership

BC CDT Buonora CSM CDT Isam

C1SG CDT TranCC CDT Austin

Hello, I’m CDT Tran. I’m currently 1SG for this 
rotation. I am the link between battalion 
leadership and company leadership. I make sure 
information and tasks are disseminated 
correctly. I am also responsible for accountability 
of the battalion at events such as labs pts, and 
platoon meetings. Since taking this position I’ve 
learned a lot about effective communication and 
being on-top of accountability. My advice for the 
next 1Sg is make sure accountability is correct 
and communicate with your PSGs.

ROTC is an excellent 
officer-producing program. You 
get to meet and work with people 
from all backgrounds. I came in 
as MS3 from an MI background 
knowing the basics of the 
infantry, ROTC cadre made sure 
that we were going to camp 
well-prepared. This is a great 
place to learn how to become a 
leader. I have learned a lot in my 
one year in the program. I feel 
very comfortable with my 
leadership skills and I know I will 
get the mission accomplished. 

I recommend attending all ROTC training because this is how 
you learn. You will make mistakes and you will learn to 
succeed. Ask a lot of questions!  Cadre are the best of the 
best in the Army, they get selected to teach the next 
generation of officers, use them as resources and learn from 
them. Now I am an MS4 serving as the BN CSM. My favorite 
part about being in this position is I get to work with all of our 
cadets in the program and be the one taking care of them.

My biggest takeaway from this leadership rotation is that a good 
company commander is not a micromanager. An effective 
commander operates at a bird's eye point of view. He/she 
delegates tasks to his/her key subordinates - the company 
executive officer and first sergeant - so that he/she can focus on 
what lies ahead for the company. As commander, you should keep 
your hands free of the day-to-day operation and administration, 
because while you are responsible for everything that happens in 
your company, your job is not to run everything that happens in the 
company. Trust your subordinate leaders to get things done in 
accordance with your clearly-expressed intent, and do your actual 
job, which is to think prospectively about your company and to 
plan for future events and training. I've found that being a 
company commander - usually the position of a captain or even 
first lieutenant in the Army - is far different from being a squad 
leader. A good squad leader, by 
contrast, is concerned with being 
accountable for his/her 6-8 
soldiers at all times, which 
requires a ground-level point of 
view. So far, it's been a great 
honor and privilege to lead my 
fellow cadets at the team, squad, 
and now company level, and I look 
forward to whatever leadership 
position lies ahead using what I've 
learned over the years.

In the short time I have been BC for the MM BN I have learned 
one specific lesson that I know will stick with me, take care of 
your people. if you are too narrow minded and only focused on 
training and the outcome of that training you will forget the 
stress you are putting on your people. As PMS says the army 
is a "People First" business. You need to create a desirable 
work environment that fulfills the most important asset, the 
people within the Minuteman Battalion. You never know what 
people are dealing with in their day to day lives whether it is 
financial, family, or anything else. With that said I encourage 
people to keep 
reaching out to 
me about what 
they need or 
what they want 
to see for the 
people involved 
in the 
Minuteman 
Battalion and to 
keep checking in 
on your battle 
buddies. 



PMS MAJ Alexander



MS1s MS2s

MS3s MS4s

Good Job Minuteman BN!

See you in the spring!


