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Academic Human Resources

The University of Massachusetts Amherst has reached agreement with the Massachusetts
Society of Professors UMass Amherst/MTA/NEA for a successor collective bargaining
agreement (“CBA” or “Agreement”) that covers the period beginning September 1, 2024
through August 31, 2027. Below is a summary of key changes in the Agreement.

Salary Increases - The Agreement includes the following schedule for across-the-board
(ATB) and merit-based (merit) increases:

Date Across-the-Board Merit Total
January, 2025 3.50% 0% 3.50%
July, 2025 2.25% 0% 2.25%
January, 2026 0% 2.25% 2.25%
July, 2026 2.25% 0% 2.25%
January, 2027 0.50% 1.75% 2.25%
Totals 8.50% 4.00% 12.50%

Across-the-board increases will be distributed in all three fiscal years of the CBA. Merit
increases will be distributed in FY2026 and FY2027. The process for allocating merit pay to
the schools/colleges and departments and the procedures for making individual merit awards
have been carried forward from the expired agreement with no changes. Merit pay was last
administered in FY2017 (the last year of the 2014-2017 CBA). Below is a table describing how
merit pools will be calculated and the periods of review that will be covered.

Period of Increase takes Payroll Campus Pool A: Pool B: -
Performance | effectfirstpay | snapshot merit | Department Administration
Reviewed for period of: date: pool Merit Pool | Merit Pool

Merit amount: Amount Amount
AY 2023-2024* January 2026 |11/01/2025 2.25% 1.125% 1.125%
AY 2024-2025 January 2027 |11/01/2026 1.75% 0.875% 0.875%




*For the January 2026 merit awards, departments may elect to extend the period of performance
reviewed for merit to recognize significant achievements that occurred between September 1,
2016 and August 31, 2023, instead of just the 2023-2024 default activity period. (AY 2015-2016
was the last activity period for which merit was awarded.) Merit awards for significant
achievements that occurred prior to AY 2023-2024 must be clearly documented.

Further instructions regarding the merit process is forthcoming. Reviews for the January 2026
merit increases will be conducted during the fall 2025 semester.

Online Education - The online/distance education article of the agreement (Article 35) has
been eliminated with relevant provisions incorporated into the workload article. Fully online
courses will be treated the same as in-person courses when assigning workload. Additional
compensation for teaching overload or for developing an online course is determined by the
Chair and Dean under applicable workload provisions for traditional teaching and not solely
because the course is online or includes students registered through U+/Flex.

Summer/Winter/Overload Teaching - Compensation for teaching in summer/winter
session or as an overload must be no less than the part-time lecturer floor (which will be
$8,195 per course effective 9/1/25). Exceptions can be made for low enrolled courses (to
avoid cancellation) by agreement between the department/program and the instructor with
approval from the MSP.

Holistic Teaching Evaluations - Guidelines for conducting comprehensive evaluations of
teaching effectiveness will be developed by a committee of four faculty members and four
administrators appointed by the Provost and MSP Co-Presidents. In developing these
guidelines, the Teaching Evaluation committee will consult with all relevant constituencies
including the MSP, the Faculty Senate, the Center for Teaching and Learning (CTL), UMass
Assessment, Survey, and Effectiveness Research (UAIR) as well as representatives from each
school/college. Evaluation components referenced in the Agreement, while not exhaustive,
include “student input using a centrally administered and validated survey instrument,
student input through formative assessments, syllabus review, peer assessment, and self-
assessment.”

Conflict of Interest in Research and Faculty Consulting - The “Maintenance of Policies”
article will be revised to permit the campus to adopt new policies in these areas that have
been developed at the system-level. A labor/management committee will develop campus-
specific implementing procedures and FAQs.

Prestigious Fellowship Policy - Provides a uniform approach for determining research
fellowships for which faculty will receive a release from teaching and service with full pay.
Fellowships must provide sufficient funding to cover the full cost of replacement instruction
to be eligible. Schools/Colleges may add to (but not subtract from) the bargained list of
fellowships that are eligible for fully paid leave.




Lecturers - New terms and conditions specific to lecturers described below will be
implemented effective 9/1/26. During fall 2025, a labor/management committee will
develop criteria and procedures for continuous appointment and promotion in rank decisions.

¢ Additional Rank for Lecturers - Lecturers with at least 6 years of service in the
rank of Senior Lecturer 2 can apply for an additional promotion to the rank of Senior
Lecturer 3.

e Accelerate Time to Promotion to Senior Lecturer - Eligibility for promotion in
rank would occur after 4 years of service instead of 6.

¢ Increase Professional Development Fellowships - Increase competitively
awarded annual fellowships for NTT (those not eligible for sabbatical) from 12 to
15.

e Partner Hires - Lecturers hired through the partner employment program will
serve the same probationary period as all other lecturers.

¢ Review for continuing appointment - Will occur in the fourth year of FTE service
instead of the third year.

Expedited Tenure/Tenure at Hire - Emphasizes that faculty who have achieved tenure at a
comparable institution to UMass Amherst do not need to submit a full dossier and fewer
external letters are expected. External letters and evidence of teaching effectiveness should be
collected during the hiring process or immediately after an eligible candidate has been
appointed.

Childcare Assistance - Increase the annual childcare assistance fund from $200k to $300k.

Salary Equity Fund - Increase the fund for the annual labor/management pay equity review
and adjustment process from $200Kk to $300k. FY25 funds will be carried forward and
combined with FY26 funds so that $500k will be available for salary equity increases that will
be effective 9/1/25.

Transition Fund/Moving Expenses - Increase funds available for new hires to cover/offset

unreimbursed moving and other personal expenses associated with transitioning to UMass
from $40k to $60k.

Salary Floors - Increase salary floors for all ranks and titles by 15% effective the first full pay
period of January, 2025 except that the minimum stipend for teaching overload /U+ will not
increase until September 1, 2025. (Additional compensation payments will not be adjusted
retroactively.)

Rank Current Base Salary New Base Salary Floor
Floor
Instructor $61,000 $70,150
Assistant Professor $69,000 $79,350
Associate Professor $78,400 $90,160




Professor $93,100 $107,065
Lecturer $57,000 $65,550
Senior Lecturer $62,500 $71,875
Senior Lecturer I1 $69,000 $79,350
Librarian | $55,000 $63,250
Librarian II $61,500 $70,725
Librarian III $69,500 $79,925
Librarian IV $78,900 $90,735
Librarian V $89,500 $102,925

Promotion Increments - Increase salary adjustments for achieving promotion in rank by

10% effective 9/1/25.
Promotion to the Rank of Current lrslgf:l:j\;e to Base New lncsr:le;‘s;‘; to Base
Senior Lecturer $6,500 $7,150
Senior Lecturer I1 $6,500 $7,150
Assistant Professor $8,000 $8,800
Associate Professor $9,400 $10,340
Professor $14,700 $16,170
Librarian II $6,500 $7,150
Librarian III $8,000 $8,800
Librarian IV $9,400 $10,340
Librarian V $10,600 $11,660

Clinical Faculty in Nursing/Librarian Admin. Stipends - Increase longevity pay for clinical
instructors in the College of Nursing who are ineligible for promotion in rank by 15%.
Increase administrative stipends paid to librarians who are department chairs and unit
coordinators by 15%.

Visa and Permanent Residency Fees - UMass will cover the legal and government expenses
and fees related to sponsorship of the permanent residency for eligible NTT faculty/librarians

who meet existing UMass requirements for sponsorship.

Union Release Time - Union Co-Presidents will each receive a course release.




