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Overview 
 
The University of Massachusetts – Amherst reached agreement with the Graduate 
Employee Organization, Local 2322/UAW (GEO) on two successor collective bargaining 
agreements; one covering the period September 1, 2023 through August 31, 2024 and 
another covering the period September 1, 2024 through August 31, 2027.  Below is a 
summary of the key changes reflected in the Agreements. 
 
Economic Provisions 
 
Salary and Minimum Hourly Rate Adjustments 
The agreement provides for salary increases and increases to the minimum hourly rate. 
 
The FY25 increases are effective September 29, 2024, subsequent increases are effective at 
the beginning of the fall semester as follows: 
 

Fiscal Year  Increase to 
Minimum Hourly 

Rate  

Across-the-board 
increase  

New Minimum 
Hourly Rate1 

FY 24  0%  0%  $32.66 (current)  
FY 25  3%  9%  $36.67  
FY 26  1%  5%  $38.89  
FY 27  1%  5%  $41.24  

 
Note that the minimum hourly rate and UWW course rates also increase by the across-the-
board percentage increase each year.  Appointing authorities may continue to pay rates 
above the minimum hourly rates. 
 
Lump Sum Payments 
Other than the short period in FY25 (see above), there are no retroactive increases.  There 
are, however two lump sum payments: 1) all graduate student employees who had an 
active appointments in either Fall 23 or Spring 24 and who are current, active students in 
Fall 2024 will receive a one-time, lump sum payment of $1,500; and 2) all graduate 
students who have an appointment in Fall 24 will receive a one-time, lump sum payment of 
$500. 
 

 
1 The Minimum Hourly Rate will apply to assistant residence directors, with no deduction for the value of free 
housing. 
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Dental, Vision, and Childcare Contributions (Health & Welfare Trust Fund) 
The University increased its contribution to the Health & Welfare Trust Fund as an ongoing 
commitment to the dental, vision, and childcare needs of graduate student employees. 
Beginning in January 2025, the University will contribute $22.00 each calendar week on 
behalf of each full-time equivalent bargaining unit member.  In January 2026 and January 
2027 the University will contribute $24.00, and $26.00, respectively.  In addition, the 
University will make a one-time contribution to the Health & Welfare Fund of $3.00 per 
FTE. 
 
The University also increased its contribution to the fund earmarked annually for childcare 
from $215,000 to $400,000 and will make an additional one-time childcare contribution of 
$100,000. 
 
Tuition Credit 
The agreement provides that Graduate Student Employees will receive tuition credits for 
courses offered through UWW. 1  
 
Fee Waivers 
The agreement provides for a 100% waiver of the Graduate Student Fee and a 75% waiver 
of the Engineering Fee, effective Fall 24.  The Engineering Fee waiver will increase to 100% 
in Fall 2025. 
 
Housing Fund 
The agreement establishes a housing fund to which the University will contribute $200 per 
member each year.  The University will also make a one-time payment of $250,000 to the 
fund.  The criteria and process for graduate student workers to apply for assistance are 
being finalized. 
 
Transitional Loans 
Beginning in Fall 25, the University will offer a pilot non-interest loan program to Graduate 
Student Employees.   
 
Paid Time Off 
There were no changes to the paid time off provisions, except that graduate student 
workers who have multi-year appointments may accrue time beyond one semester or year.  
 
Non-Economic Provisions 
 
FERPA Waiver 
Beginning in Spring 2025, graduate student employees will be required to agree to a 
limited waiver of the information protections of the Family Educational Rights and Privacy 
Act (FERPA) for the purpose of furnishing limited information to GEO. 
 
1 Required courses not offered in the regular program.  For additional information, see Tuition Credits for 
University+ Courses. 
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Electronic Bulletin Boards/Monitors 
GEO will be allowed to post notices, subject to campus and department posting policies, to 
an electronic bulletin board or monitor to post announcements. 
 
Protections against Discrimination and Harassment 
Clarified that “disability” includes physical or mental health status or condition and that 
“sexual harassment” includes unwelcome expressions of sexual interest or attention, 
unwelcome commentary on sexual or gender identity or expression.  Also clarified that 
“discrimination” includes failing to provide reasonable accommodations or accessible 
facilities to persons with disabilities. 
 
Incorporated the campus Policy Against Discrimination, Harassment, and Related 
Interpersonal Violence and the Trustee policy on the Principles of Employee Conduct (T96-
136). 
 
Also allows graduate student employees to avail themselves of the processes under the 
Response to Workplace Bullying procedure and/or within the Equal Opportunity & Access 
Office or the Ombuds Office prior to filing a grievance under the collective bargaining 
agreement. 
 
Job Descriptions, Workload, and Appointment & Reappointments 
Extends work hours limits (no more than ten hours/day or twice the standard weekly 
hours/week) to Research Assistants, except during time-sensitive laboratory experiments, 
and requires that if its anticipated that work hour limits may be exceeded, the job 
description contains a statement of such anticipation. 
 
Procedural matters arising under the Job Descriptions, Workload, Appointment & 
Reappointment, and Changes in Assignment articles are subject to a new expedited 
grievance process. 
 
Health and Safety 
Revitalizes the Joint Health and Safety Committee and provides additional health and safety 
protections and information to GEO. 
 
Workspaces 
Provides that the University will use its best efforts to provide graduate student employees 
that do not have access to a workspace outside of a laboratory with a desk space in an 
office that is a reasonable distance away from their workplace. 
 
Joint Committee on Non-resident & Non-citizen Graduate Student Employee Matters  
Establishes a joint committee for the purpose of developing recommendations concerning 
non-resident & non-citizen graduate student employee matters. 
 
 


