PRO Collective Bargaining Agreement

Summary of Changes
June 2024

Overview

The University of Massachusetts - Amherst reached agreement with the Postdoctoral
Researchers Organizing (PRO) on a successor collective bargaining agreement (CBA). The
Agreement is in effect from September 1, 2023 through August 31, 2026. Below is a
summary of the key changes reflected in the Agreement.

Economic Provisions

Salary Minima

The agreement provides for an increase in to the salary minima. Effective the first full pay
period of July 2024 the salary minima are as stated below. Salary minima increase on the
first full pay period of September for FY 26.

Years of experience Current July 2024 September 2025
0-2 $ 52,024 $ 61,008 $ 62,838
3-4 $ 55,033 $ 64,356 $ 66,287
5+ $ 59,178 $ 68,964 $ 71,033

Lump Sums

There are no retroactive increases. Instead, postdoctoral researchers who are in the
bargaining unit as of ratification (5/21/2024) will receive a lump sum payment equivalent
to 5% of their salary. Such increases will reflected in the June 7t paycheck and will be
charged to the current funding source.

Salary Increases

Postdoctoral researchers will be brought to the new floor for their experience level
effective the first full pay period of July 2024 (July 14, 2024 - July 27,2024 for paycheck
dated 8/2/2024). Appointing authorities may continue to compensate postdocs at salary
rates above the salary minima at the time of appointment, reappointment, anniversary
date, and/or as a merit increase at any time.

Health Insurance

Beginning with the July 1, 2024 - June 30, 2025 plan year, the University increased its
premium cost sharing for plans that cover spouses/domestic partners and/or children
from 75% to 80%. Beginning with the 2026 plan year, the University will increase its
premium cost-sharing for plans that cover spouses/domestic partners and/or children
from 80% to 85%. See the updated UMA/PD health insurance webpage for more
information.



https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.umass.edu%2Fhr%2Fbenefits-and-pay%2Fbenefits%2Fhealth-insurance%2Fbenefited-postdoctoral-employees&data=05%7C02%7Cjtedisky%40umass.edu%7Cace845303e114223962508dc800947ab%7C7bd08b0b33954dc194bbd0b2e56a497f%7C0%7C0%7C638526024580945199%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=CiSGreo7mErnkU0cAAW6SV4CvhV79jfkAwt6mL2qTy4%3D&reserved=0

Dental, Vision, and Childcare Contributions (Health & Welfare Trust Fund)

The University increased its contribution to the Health & Welfare Trust Fund as an ongoing
commitment to the dental, vision, and childcare needs of postdocs. Beginning in January
2025, the University will contribute $22.00 each calendar week on behalf of each full-time
equivalent bargaining unit member. In January 2026, the University will contribute $24.00.

The University also increased its contribution to the fund earmarked annually for childcare
from $375 to $500 on behalf of each full-time equivalent bargaining unit member.

Holidays & Personal Time Off

The agreement provides for three additional accrued personal days per year (total of 20
days per year for a 100% FTE 12-month appointment). Bargaining unit members shall
receive holidays in accordance with the schedule published by Human Resources without
loss of pay or personal/sick leave usage. Postdocs will also receive the two “campus closure
days.”

Visa Reimbursement Fund

The agreement increases the annual visa reimbursement fund to $28,000 for the purposes
of reimbursing postdocs of their application fees, for Visas obtained from the U.S.
embassy/consulate or for SEVIS fees or H-1BN visa fees. All postdocs, including those
currently employed by UMass on |1, OPT, and STEM OPT visas, are eligible to apply.
Reimbursements are centrally funded and capped at a maximum of $1,800 per applicant.

Career Development Opportunities

The agreement established an annual fund of $10,000 for the purpose of supporting travel
to career development opportunities such as professional conferences. Awards are
centrally funded and capped at a maximum of $1,000. A committee will be formed to
recommend professional development opportunities more holistically.

Transition & Relocation Allowance

The agreement established an annual fund of $15,000 for the purpose of offsetting unit
members unreimbursed relocation expenses incurred in transitioning to UMass. Awards
are centrally funded and capped at a maximum of $1,500.

Non-Economic Provisions

New Employee Orientation Information Sessions

Postdoc orientations are mandatory and release time to attend these important
information sessions must be granted. A committee will be formed to review the
University’s onboarding process for post docs.
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https://www.umass.edu/hr/benefits-and-pay/benefits/paid-time-and-holidays/holidays-and-campus-closure-days

Appointment & Reappointments

All appointment and reappointment letters much include a statement regarding whether or
not the postdoc is designated as essential personnel. Letters must also include the years of
experience credited for prior (pre-UMass) postdoctoral appointments, if applicable. Hiring
authorities should use the readily available template letters.

Workspace, Materials, Travel Expense Reimbursement

Efforts must be made to provide postdocs access to a workspace separate from the
laboratory workspace to facilities private meetings and a comfortable writing environment.
Pre-existing workspace, such as an unused office, laboratory space or common area may be
used. Postdocs need to be reimbursed for work related travel in a timely manner and
generally within four weeks of submitting for reimbursement.
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