
This is the Undergraduate Catalog of the Uni-
versity of Massachusetts Amherst. All students
are responsible for observing the rules and
regulations published herein, as well as those in
other official publications regarding policies
and requirements which may be issued from
time to time. Students are also expected to have
read other general information documents. The
University reserves, for itself and its depart-
ments, the right to change its announcements or
regulations whenever such action is deemed
appropriate or necessary.

The information in this publication is provided
solely as a convenience; no contractual liability
is assumed. Because courses listed and their
descriptions were secured from academic de-
partments prior to a deadline of December 1,
2000, this publication should not be assumed to
be currently complete or fully accurate. A final
and more complete course listing is contained
in the official Schedule of Courses published
by the University for preregistration use each
semester, and from which selection of spe-
cific courses should be made. The Schedule of
Courses provides course identification by sec-
tion, and lists times and places of meeting; this
catalog does not attempt to serve these func-
tions. Unless otherwise indicated, “the Univer-
sity” in this catalog refers to the Amherst cam-
pus of the University of Massachusetts.

This catalog was prepared by the University
Editor with the authorization and assistance of
the Office of the Provost, for the use of poten-
tial applicants, undergraduate students, and Uni-
versity faculty and departments. A Graduate
Bulletin describing graduate programs and
courses is published separately.
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Nondiscrimination Policy
The University of Massachusetts Amherst pro-
hibits discrimination on the basis of race, color,
religion, creed, sex, age, marital status, na-
tional origin, mental or physical disability, vet-
eran status, or sexual orientation in any aspect
of the access to, admission, or treatment of
students in its programs and activities, or in
employment and application for employment.
Futhermore, University policy includes prohi-
bitions of harassment of students and employ-
ees, i.e., racial harassment, sexual harassment,
and retaliation for filing complaints of dis-
crimination.

Affirmative Action in employment is re-
quired for women; racial and ethnic minorities;
special disabled veterans, veterans of the Viet-
nam era, and any other veterans who served on
active duty during a war or in a campaign or
expedition for which a campaign badge had
been authorized; and individuals with disabili-
ties in order to address under-representation in
the workforce.

Inquiries concerning applicable laws, regu-
lations, and policies should be addressed to the
Equal Opportunity and Diversity Office, 305
Whitmore Administration Building, tel. (413)
545-3464.

The Associate Chancellor for Equal Oppor-
tunity and Diversity, or designee, is also the
Title VI, Title IX, Section 504, and Americans
with Disabilities Act Coordinator for the cam-
pus. This person will provide information about
the University’s obligations with respect to the
provisions of nondiscrimination statutes in-
cluding information about the requirement to
provide program accessibility for persons
with disabilities.

The University is committed to compliance
with Title VI and Title VII of the Civil Rights
Act of 1964, Title VI of the Civil Rights Act of
1968, Title I and Title II of the Civil Rights Act
of 1991, the Equal Pay Act of 1963, Executive
Order 11246 (1965), Title IX of the Education
Amendments of 1972 and its regulations found
at 34 C.F.R. part 106, Sections 503 and 504 of
the Rehabilitation Act of 1973, the Ameri-
cans with Disabilities Act of 1990, the Viet-
nam-era Veterans Readjustment Act of 1974,
the Age Discrimination Act of 1975, the Age
Discrimination in Employment Act of 1967,
the Family and Medical Leave Act of 1993, and
with Massachusetts General Laws, Chapters
151B, 151C, and Chapter 149, all as amended.
Inquiries regarding federal laws may also be
directed to: Region I Director, Office for Civil
Rights, U.S. Dept. of Education, Room 222
McCormack P.O.C.H., Boston, MA 02109-
4557. Inquiries regarding state laws may be
directed to: Massachusetts Commission Against
Discrimination, 436 Dwight Street, Suite 220,
Springfield, MA 01103.


