
 

Welcome to AFSCME Local 1776. We are a strong union with a powerful history.  Make a 
difference.  Help make us a better union.  Please be an active union member, attend local union 
meetings and take part in other union activities. Here are some of the benefits that we have 
won as a union when people like you step forward. 
  

Medical 80% paid by state (less for highest-earning employees). 

Dental and Eye care Mass Public Employees Fund. 100% paid by state. Eligible after 6 months employment.  

Holidays 13 holidays.  Pay for regular holidays worked, 2x straight rate or 1x straight rate plus 1 compensatory 
day, choice made by employee.  

Overtime  1½ x straight pay for work in excess of 8 hrs per day or 40 hrs per week. Compensatory time may be 
requested. 

Vacation  2 weeks 0-4.5 years 
3 weeks 4.5-9 years 
4 weeks 9-19 years 
5 weeks 19+  

Education Tuition remission for state universities and colleges.  In addition, you are eligible to take free worker 
education courses (leadership, communication, computers & writing, English and sharpening basic skills) 
on campus with released time.  For more information call the award-winning Labor/Management 
Workplace Education Program at 545-2031. 

Grievances  3 Steps with time limits, plus mediation or arbitration. Stewards and grievants are entitled to released 
time for grievance investigation and hearings.  

Seniority Applies to layoff, recall, overtime shift changes and location changes. 

Promotions Based on seniority if worker has ability to perform the job. 

Safety Labor/Management committees both area and university wide. 

Rest Breaks 15 minutes, paid, per 4 hour shift. 

Meal break 30 minutes, paid, in the middle of shift 

Wash-up Time 10 minutes before meals and at end of shift if needed. 
 
 

If you have any questions regarding your rights, or what you can do to make Local 1776 a 

stronger union, contact your steward,                                                             , or the local office. 

____________________________________________________________________________ 
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Your Work Area 

Executive Board 
 Makes policy and money 

decisions for Local 
 Consists of the 5 union 

officers, 4 chapter chairs, 10 
chief stewards, and a 
parliamentarian 
 Chaired by the president of 

the union 
 

The Structure of the Union 

Your Union Steward 
(your work area elects) 

Your Chief Steward 
(your unit elects) 

Other Union Stewards 
(their work areas elect) 

Your Chapter Chair 
(your chapter elects) 

Your Union Officers: 
President 

Vice-president 
Treasurer 

Recording Secretary 
Sergeant-at-Arms 

(everyone in the union elects) 

Other Work Areas 

Other Chief Stewards 
(other units elect) 

This is 
YOU! 

Membership Meetings 
 Ultimate decision-making 

body for Local 
 Meets twice per year: in 

March and in October 
 Constitutional changes 

(including dues increases) can 
only happen here 

Democracy in Action 



Here are some of the benefits that we have won as a union when people like you step 
forward: sick days, vacation, personal time, health insurance, dental insurance, 
pay raises, job security, courses and classes, fair treatment… 

 

 
 

 
We have a right to a safe workplace. 
We have a right to a workplace free of harassment. 
We have a right to a timely hearing of our grievances. 
We have a right it a decent wage. 
We have a right to improve our skills. 
We have a right to be treated with respect and dignity. 

 
  
 
 

 

 

 

If you have any questions regarding your rights, or what you can do to make Local 1776 a 

stronger union, contact your steward,                                                             , or the local office. 

____________________________________________________________________________ 
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We have these rights because AFSCME Local 1776 
members over the years have fought to secure these 

rights in our union contract 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

4th Step Arbitration 
Hearing Officer: Impartial Arbitrator 
Union Rep.: Lawyer from AFSCME Council 93 
 Binding written answer (arbitrator can find for the union and 

impose back monies, find for the union and impose no back monies, 
or find for the University, in which case the union member loses 
his/her case) 

 

The Grievance Process 

Mediation 
Hearing Officer: Outside Mediator 
Union Rep.: Lawyer from AFSCME Council 93 
 Suggests a compromise settlement that AFSCME and UMass can opt 

to observe (not mandatory) 
 No resolution, the union can go to arbitration 
 

3rd Step  
Hearing Officer: Whitmore Human Resources 
Union Rep.: Staff Representative, AFSCME Council 93 
 Written answer 
 If denied, E board votes whether to send to mediation and/or 

arbitration 

2nd Step  
Hearing Officer: Your intermediate supervisor 
Union Rep.: Your Chief Steward 
 Written answer 
 If denied, option to file to 3rd step 

1st Step  
Hearing Officer: Your immediate supervisor 
Union Rep.: Your Steward 
 Verbal answer 
 If denied, option to file to 2nd step 



The Union Can File a Grievance on Your Behalf… 
 
 If you notice that the amount in your paycheck is wrong 
 If you are not being given the proper tools to do your job 
 If you are unfairly denied vacation, personal, or sick time 
 If your boss harasses you about taking sick time 
 If there are unsafe conditions at work 
 If you are being unfairly overlooked for overtime 
 If you are being unfairly denied a transfer 
 If you are unfairly overlooked for a promotion 
 If you are being assigned too much work 
 If your boss singles you out for harassment 
 If a co-worker is harassing you 
 If you have been disciplined unfairly 
 If you have been laid-off unfairly 
 _________________ (there are many additional reasons to file a 

grievance) 
 
 
 
The Union can file a grievance on behalf of a large group of 
workers as well… 
 
 If the University is failing to provide a harassment-free workplace 
 If a work area is just screwing up on overtime procedures 
 If there are safety violations in a workplace that affect a lot of people 
 If a boss is failing to follow any University procedure  
 _________________ (there are many additional reasons to file a 

grievance) 
 

 
 

Grievance Tips 
 Got a grievance question, call the union office at 545-2831. 
 Always bring your issue to the attention of the union within 10 

working days of when the grievance occurred. 
 We have some 50 people in the union who are trained as union 

representatives, including your steward and your chief steward.   
 Don’t know who your steward is?  Call the union office at 545-

2831. 
 AFSCME has legal, legislative, research, and grievance resources.  

We can tap into those resources.  First step: call 545-2831. 



 
 
 
 
 
 
 
 
 

Read even one article in our union 
contract 
 

Volunteer at the union picnic 
 

Go to the union picnic 
 

Put up union notices in your area 
 

Improve your skills: Take a course with our Lab/Mgt 
Workplace Ed program 
 

Sign up for steward training 

Read the union newsletter 
 

Write a letter to the union newsletter 

Write a letter to your local 
newspaper 

 

File a grievance 

 

Run for union steward 

 

Join a lab/mgt safety committee  

Attend a union meeting 
 

Ways to Get Involved in  
Your Union 
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