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Jackson D. Allison 
Albany, CA 94530 

jallison@econs.umass.edu 
 
 
EDUCATION_____________________________________________________________________________ 
University of Massachusetts, Amherst      08/2016 – Present  
PhD Candidate, Economics, ABD 

Fields: Economic History, Political Economy, Macroeconomics 
Dissertation: A New Economic History of Deindustrialization: Class Conflict 
and Race in the Motor City  
Advisors: Gerald Friedman, Katherine Moos, Kevin Boyle  

 

University of Massachusetts, Amherst      08/2016 – 12/2018 
Master of Arts in Economics 
 

Columbia University, New York City, NY      09/2015 – 06/2016 
Master of Arts in Modern European Studies 

Concentration: Economic History and Labor Development  
MA Thesis: Capitalist Control in WWII Britain 
GPA: 3.9 
Advisor: Adam Tooze  

 

University of California, Berkeley       08/2011 – 05/2015 
Bachelor of Arts in Economics and History (Honors) 

Concentration: Economic History  
Undergraduate Thesis: The Alienation of Labor in Early 20th Century America  
GPA: History 3.80, Economics 3.64 
Advisor: Christopher Shaw 

 
WORK EXPERIENCE______________________________________________________________________ 
University of Massachusetts, Amherst, Department of Economics   

 

Distance Education Instructor        09/2019 – Present 
Econ 103: Introduction to Microeconomics 

Required expertise in microeconomics to teach the basic principles to undergraduate students. 
This online course required proficiency in online student interaction and remote learning 
instruction.  

 

Distance Education Instructor and Course Designer      05/2018 – 09/2019 
Econ 397: Liars’ Economics (OER) 

Developed a fully online delivery of Econ 397, which makes extensive and effective use of 
interactive technology including video, screencasts, audio feedback on assignments, as well as 
the Zoom conferencing. The online version also required additional emphasis on instructor 
presence and student interaction and engagement. 
  

Instructor and Course Designer in Economics      08/2017 – 05/2018 
Econ 397: Liars’ Economics (OER) 

Developed a new course in the economics curriculum that introduces students to economic lies, 
half-truths, statistical pitfalls, and irrational decision making in the era of big data. Designed to be 
writing intensive, it develops critical thinking in economics through the integration of writing 
proficiency, data analysis, and economic argumentation, using an active learning approach that 
emphasizes learn-by doing and writing-to-learn economics. 
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TA – Graduate Student Instructor       08/2016 – 01/2019 
Econ 103: Introduction to Microeconomics 
Econ 104: Introduction to Macroeconomics 

Required organizing behind the scenes for the instructor, instructing the class in their absence, 
coordinating test dates with the university, filtering student emails, instructing 100 students 
weekly in a professional atmosphere, and expertise in both microeconomics and macroeconomics 
to instruct undergraduates.  
 

Writer/Contributor, Big Think Knowledge Forum @ bigthink.com, NY, NY 05/2013 – 08/2013 
As an editorial intern, I wrote and published 21 content-based articles on history and economics 
and their relationship to a wide range of contemporary issues. Articles can be found at: 
https://bigthink.com/u/jackson-allison. Reliance on writing proficiency, strong research skills, 
writing and communicating with a general audience, and meeting strict deadlines.  

 
RELATED EXPERIENCE___________________________________________________________________ 
Take Back the House Campaign, Researcher     07/2018 – 05/2019 

Compiled data and research on candidates, voting behavior, and the economics and politics of 
the congressional districts for the purpose of constructing winnable campaign strategies. Reliance 
on data analytics, writing proficiently under pressure, and synthesizing findings to a diverse 
audience.  

 

Pioneer Valley Workers Center, Northampton, MA    01/2017 – 02/2019 
Created educational programs to inform and train labor force immigrants on their economics 
rights, which included seminars, workshops, rallies, and informal roundtable discussions. 
Required working with diverse groups, developing educational programming, and expertise on 
local labor rights.  
 

Student Affairs’ Strategic Planning Initiative (SPI) Belonging Community  01/2014 – 06/2015  
(focus: inclusivity and diversity), University of California, Berkeley 

Weekly strategy meetings regarding inclusivity and diversity at UC Berkeley. Worked with 
students, faculty, and staff to determine best practices for creating more inclusive environments 
for students across campus. Participated in Unconscious Bias Training. Required communication, 
collaboration, and advocacy.  

 
HONORS/AWARDS______________________________________________________________________ 
Dean’s Dissertation Fellowship                06/2019 

Awarded by the University of Massachusetts, Amherst to select graduate students whose 
research is on the cutting edge. 

 

Political Economy Research Institute Dissertation Fellowship            12/2018 
Awarded by the Political Economy Research Institute (PERI) for excellence in research and 
potential in research. 
 

Sheridan Teaching Fellowship, University of Massachusetts, Amherst, Economics         08/2017 
Awarded by the University of Massachusetts, Economics Department to a graduate student who 
demonstrated excellence and proficiency in teaching undergraduates. 

  

Distinguished Teaching Nominee, Instructor, University of Massachusetts, Amherst      12/2018 
Awarded by the University of Massachusetts, Amherst for excellence in teaching across 
departments. 

 

Columbia University, European Institute Thesis Fieldwork Grant Recipient         01/2018 
Awarded by the European Institute at Columbia University to students who show promise in their 
research and/or fieldwork.  
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Submitted for Publication__________________________________________________________________ 
The Movement of Auto Corporations: The U.S. and Detroit, Submitted for Publication to Social 
Science History 

This paper tracks the movement of auto corporations out of Detroit, and establishes a new 
timeline for corporate migration and deindustrialization. This paper also contests the 1970s-
determined narrative of deindustrialization, beginning with a rejection of the 1970s as the starting 
point. Finally, this paper establishes that a regional approach is superior to a macro-approach in 
terms of documenting and analyzing corporate migration, which precipitates the process of 
deindustrialization. 
 

Recent Presentations_____________________________________________________________________ 
The Movement of (Auto) Corporations: The U.S. and Detroit    06/2019 
Economic & Business History Society Conference, Detroit, MI  
 

Extending the Timeline of Deindustrialization: Auto Companies in Detroit   05/2019 
Labor and Working-Class History Association Conference, Durham, NC 
 
Current Projects________________________________________________________________________ 
A New Economic History of Deindustrialization: Class Conflict and Race in the Motor City  

This book stems from my dissertation work and focuses on deindustrialization in Detroit from 
1940s to the 1980s, with a focus on auto corporations. It forwards the argument that many of the 
effects of deindustrialization were class based. While African-Americans suffered 
disproportionately due to institutional discrimination and racism, they experienced 
deindustrialization primarily as members of the working class. That is, while black workers 
occupied a lower status within the working-class configuration, because they were black, they 
are an integral part of the deindustrialization story and the race-class nexus because they are 
workers.  

 

Extending the Timeline of Deindustrialization: The Story of Class Conflict  
This paper analyzes deindustrialization as a natural part of capitalist development and makes the 
case for an extended timeline. It argues that it is both inaccurate and incomplete to isolate 
deindustrialization to a particular historical time period, especially and exclusively to the 1970s -
1980s. Rather, deindustrialization should be understood over a much longer time period and in 
the larger of American economic history. 

 

What Drives Corporate Movement: Reconceptualizing the Timeline of Deindustrialization 
This paper addressed the drivers or corporate movement, by looking directly at the economic 
history of Detroit. I find that corporations, while they did move to reduce costs, mainly moved to 
evade organized labor, and in turn, increase their control over the production process. The 
conflict that exists between capital and labor drove the movement of corporations and 
deindustrialization as this attempt to escape organized labor. Therefore, deindustrialziation is 
best represented by a class conflict theoretic model.  

 

Corporate Relocation: The Capital-Labor Accord Under Fire 
This paper addresses how the reframed timeline of deindustrialziation, including the rationales for 
movement and the conflict between capita; and labor, affect our understanding of the so-called 
capital-labor accord. I argue that the capital-labor accord is over-exaggerated, given this 
evidence. That is, given the staggering movement of plants and factories out of the cities where 
organized labor was powerful, it is increasingly difficult to rationalize the existence of a capital-
labor accord.  
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Psychological Effects of Arena Change: A Generalized Method of Moments Approach to Free 
Throw Percentage in the NBA 

This project examines the determinants of free throw percentage, emphasizing the psychological 
aspects of the game. Specifically, it identifies a player as traded, free agent (choosing their own 
new team), or stayed (with their new team), to determine whether ending up at a new arena by 
trade or by choice or remaining at one’s old arena, impacts a player’s performance as measured 
by free throw percentage.  

  
ASSETS__________________________________________________________________________________ 
- Expertise in R, RStudio Statistical Software 
- Proficiency in STATA Statistical Software 
- Advanced understanding of Microsoft Office  
- Innovative course designer and instructor  
- Certified online course instructor 
- Excellent writing and communication skills 
- Creative thinker and problem solver 
- Public speaking experience to diverse groups 
- Advanced Spanish  
 
References: Furnished upon request 
 
 


