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 WHO'S WHO AND WHAT'S WHERE 
 
Have a question?  Can't find something in this GUIDE?  Need more information?  This list should help you find the 
person or office you need. This list is also posted on the bulletin board just outside Machmer 215. 
 
Key People for Anthropology Majors: 
 

Director of Undergraduate Studies (DUGS) ..........Lynnette Sievert, Machmer 105, 545-1379 
(leidy@anthro.umass.edu) 

 
Undergraduate Secretary (US) .................................Shelley Bellor Richotte, Machmer 215, 545-4101 

(sbellor@anthro.umass.edu) 
 

Department Chair ....................................................Elizabeth Chilton, Machmer 213, 545-5939 
(echilton@anthro.umass.edu) 

 
Department Honors Coordinator (DHC) Lynnette Sievert,  Machmer 105, 5451379 

(leidy@anthro.umass.edu) 
 

Director of Experiential Education (DEE) Arthur Keene, Machmer 209, 545-0214 
(keene@anthro.umass.edu) 
 

Whom to see about what: 
 

Records, grades, advising files ..................................Shelley Bellor Richotte 

Add/Drop.................................................................Shelley Bellor Richotte 

Assorted Forms.........................................................Shelley Bellor Richotte 

Change of Major ......................................................Lynnette Sievert 

Minor in Anthropology............................................Lynnette Sievert 

Honors ......................................................................Lynnette Sievert 

Internships and Practica...........................................Arthur Keene 

Study Abroad............................................................Arthur Keene/Lynnette Sievert 

European Studies Program ......................................Jackie Urla 

Archaeological Field School.....................................Elizabeth Chilton or Bob Paynter 

Academic Difficulty..................................................Your individual advisor or Lynnette Sievert 

Requirements ...........................................................Your individual advisor or Lynnette Sievert 

Getting into Graduate School .................................Your individual advisor 

Undergraduate Caucus ............................................Notices posted in 201 Machmer 

General Information about Anthropology..............Lynnette Sievert 
 
READ THIS DOCUMENT CAREFULLY.  Every anthropology major is responsible for knowing and abiding by the 
contents of this Guide. 
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 WHAT IS ANTHROPOLOGY ABOUT? 
 

Anthropology is the study of the nature and significance of human diversity, now and in the past, and in both its 
biological and cultural dimensions.  Anthropologists endeavor to understand how human beings have evolved, both 
biologically and culturally, and to assess the role of historical processes as they affect humankind today.  We ask how 
people communicate with each other and how they interact with each other and with their environments, how 
humans adapt to changes and how they sustain and subvert their social systems over time. 
 

There are four subdivisions of anthropology: archaeology, cultural or social anthropology, linguistic 
anthropology, and biological anthropology.  Cultural anthropology is the largest of these sub-disciplines.  It concerns 
itself with the societies of the present and recent past.  Cultural anthropologists examine, by field study, the behaviors 
of different societies and their members, be they small-scale groups in the Australia outback, or urban residents in 
North America.  They explain and interpret the differences and similarities among societies, and they are concerned 
with questions of why behaviors and social conventions change when and where they do. 
 

Archaeologists are, in a sense, a type of cultural anthropologist, since they deal with cultural processes of the past. 
 They reconstruct past societies from their material remains, they study human cultural evolution, and they explain 
how and why historic and prehistoric societies developed and changed.  Another type of cultural anthropologist is the 
linguistic anthropologist.  Linguistics is a subfield of anthropology because of the importance of language and 
communication in the origins and transmission of culture.  Among other things, anthropological linguists record the 
languages of non-literate societies and examine the structure of language as well as the interaction between language 
and other features of culture.  Biological anthropologists, in contrast, are concerned with the biological aspects of 
humans.  They study the origins and the evolution of humans as organisms, our biological variations, and the 
interrelationships between biology and culture.  Since humans are closely related to the great apes, some biological 
anthropologists specialize in the study of primate behavior and anatomy to help understand our physical and social 
origins.  (See the section entitled "The Subfields of Anthropology" beginning on page 4 for more detail). 
 
A (Very) Brief History of Anthropology -- in the U.S. and at UMass 
 

When anthropology was first established in American universities, late in the 19th century, it was taught mainly 
to graduate students.  This practice continued until after World War II.  Only a handful of universities taught 
anthropology at all and while there were a few classes available to undergraduates, the only degrees awarded were the 
Master's and Ph.D.  During those years there were only a few anthropologists in the entire country and most of these 
were employed at universities and museums, where they taught and conducted research.  Almost all of the others 
worked for various bureaus and agencies of the federal government, notably the Bureau of Indian Affairs, the 
Smithsonian Institution and the National Park Service.  In addition to their regular employment, many of these 
anthropologists also acted as advisors or consultants to government agencies, churches, private organizations and to 
ethnic and other groups which called for information about human biology or culture. 
 

Since World War II the teaching and practice of anthropology have grown markedly.  From the 1950's into the 
1970's, during a period of overall growth of higher education in the United States, anthropology grew more rapidly 
than any other academic discipline.  As a result, all major universities now have graduate programs in anthropology.  
The expansion of undergraduate teaching has been even more striking, so that virtually every college and university in 
the United States now offers an anthropology B.A.   
 

Although anthropology had been offered at UMass for a number of years under the joint department of Sociology 
and Anthropology, the Department of Anthropology did not become an independent entity until September of 1969. 
 The B.A. degree in anthropology has been offered since 1965; we initiated our Master's degree program in 1966 and 
our Ph.D. program in 1969.  The department presently has about 200 undergraduate majors and 85 graduate 
students.  We currently have 16 full time faculty.  Over the years, we have gradually expanded our undergraduate 
offerings so that today there are approximately 60 courses available to the undergraduate.   
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Although the Department of Anthropology is one of the younger programs at UMass, it has rapidly grown in 

prominence, both campus wide and nationally.  Our department is the largest anthropology program in a public 
college or university in New England and the only one which offers graduate and undergraduate training in all four 
subdisciplines.  Moreover, in the short interval since its founding, it has received growing recognition nationally and 
internationally.  For example, several of our faculty have held executive positions in the American Anthropological 
Association and in various other national and international professional organizations and have served as editors of 
major journals in the field.  By now, more than 80 of our Ph.D. graduates hold teaching positions in other colleges 
and universities, which, combined with our outstanding placement record for other, non-academic positions puts us in 
the very top among anthropology departments nationwide in terms of job placement for graduates. 
 

Our physical resources have also expanded since 1969.  We have a dark room and photo studio, a drafting and 
map room, laboratories for work in biological anthropology and archaeology, and a wide array of equipment for field 
and laboratory research.  We also have collections of archaeological artifacts and primate and human fossils for use in 
teaching and research.  We maintain exhibits in the E-14 teaching laboratory and in the third floor east lobby. 
 

Our department has developed a tradition of being exceedingly interactive, with cordial, relaxed relationships 
among students and faculty.  In terms of our undergraduate program specifically, we pride ourselves on giving our 
students an optimal combination of classroom study, research training and practical work experience in the discipline. 
 The faculty has long maintained a strong commitment to high quality undergraduate education and several of our 
staff in recent years have been nominated for distinguished teaching awards. 
 
  
 EMPLOYMENT OPPORTUNITIES IN ANTHROPOLOGY 
 

While most anthropologists in the past earned advanced degrees and went into teaching or museum work, today 
there are major career opportunities outside the academic setting.  More and more anthropologists are being employed 
in the public sector (city, state and federal government) and in the private sector (businesses, charitable organizations). 
 Many of these "professional anthropologists" are women and men with doctoral degrees, but this work force also 
includes individuals who enter the job market with a B.A. or M.A. degree in anthropology. 
 

One of the most striking changes in the nature of anthropology over the past several decades has been the 
increasing number of individuals who enter the work force with an anthropology B.A.  In fact, the Department of 
Labor Statistics reports that anthropology ranks high among all fields in terms of its growth potential.  This is the 
result of anthropologists bringing their skills to bear in areas previously dominated by other fields, such as in health 
and epidemiology, human population ecology, nutrition, and social services.  But whole new fields have opened up 
which are either entirely or largely dominated by anthropologists, such as cultural resource management (CRM), rural 
and urban ecology, and the social dimensions of technological change. 
 

Thus, what anthropologists do for a living is now undergoing an extensive and radical transformation.  Ever more 
anthropologists are finding uses for their skills outside the university and the greatest growth of all has been in the 
employment of anthropologists with B.A. degrees. 
 

These changes in career patterns are evident among people who received their B.A. degrees in anthropology in 
our Department.  When we have done surveys of our graduates, we have learned that about 30% of them go on for 
further education while 70% enter the work force right after graduation.  Of those who enter graduate study, almost 
half go on in anthropology, while the others follow such fields as Library Science, Public Health, Law, Business 
Administration, Social Work, Medicine, and Computer Science.  There is a diverse range of jobs held by our 
graduates.  To illustrate the variety of career options, here is a list of what some of those people with B.A. degrees were 
doing in 1999: 
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Bank Manager 
Contract Archaeologist 
Probation Officer 
Cartographer 
Flight Instructor 
Director of Youth Services 
Customs Officer 
News Reporter 

Tax Assessor 
Computer Analyst 
Laboratory Technician 
Union Organizer 
Lawyer 
Special Education Teacher 
Consumer Advocate 
Health Educator 

Export Salesperson 
Travel Agent 
Librarian 
Victim Witness Advocate 
Small Business Owner 
Video Engineer 
Peace Corps Volunteer 
Market Survey Researcher 
 

 
 THE SUBFIELDS OF ANTHROPOLOGY 
 

This section of the Guide provides additional information on each of the four major subdivisions, or subfields, of 
Anthropology.  At the end of each subfield discussion, there is a list of the most frequently offered courses in that 
area.  (These lists are not, however, a substitute for checking the catalog and the semester's schedule book, because 
course offerings do change.) 
 

As undergraduate majors, most students have not yet selected a subfield for special concentration.  Indeed, the 
faculty of the department strongly recommends that the undergraduate major not take a majority of courses in any 
one subfield.  Rather, majors are encouraged to take courses in all four branches of anthropology and thereby to gain a 
broad knowledge of the discipline as a whole. 
 

The Department of Anthropology strongly encourages its majors to obtain as general an education as possible 
during their undergraduate years.  We also recommend that our majors gain as much "hands on" experience as 
possible, through laboratory and field research and through internships and community service learning 
opportunities.  We further stress the importance of skill development (effective writing, research skills, foreign 
languages and computer use).  And, very importantly, we emphasize the integration of the subfields of anthropology 
with each other and with related disciplines around the campus. 
 
Cultural Anthropology 
 

In one sense, all anthropologists are cultural anthropologists, since culture is the central idea in anthropology.  
Biological anthropologists study the biological basis for the capacity for culture and collaborate with other 
anthropologists in studying the relationship between biological and cultural processes.  Archaeologists study cultures 
that existed in the past and linguistic anthropologists study the relationship between language and other aspects of 
culture.  Moreover, all anthropologists contribute to theoretical discussions about the nature of culture, cultural 
diversity, and culture change.  However, cultural anthropology also has another, more narrow, usage.  It is used to 
label the activities of anthropologists who study present day cultures and cultures of the recent past. 
 

Cultural anthropologists collect their data through intensive and extensive periods of field research.  Their 
principal method of gathering information is through participant observation.  They live in a village, camp or town 
and engage as much as possible in the daily life of the local people, at the same time carefully recording -- even 
videotaping -- what is going on.  This approach is augmented by interviews with individuals and with the use of any 
written records which are related to the study.  Written records are particularly important if the research is directed 
toward understanding culture change.  Some anthropologists have even based their research entirely upon written 
records and have tried to reconstruct the culture of historical societies, such as the New England village in colonial 
times. 
 

 
Cultural anthropology became defined as a field of inquiry in Europe and North America in the 19th century as very 
much part of Euro-American efforts to colonize alien peoples and to control and exploit the labor and material 
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resources of the colonial areas.  Anthropological insights and interpretations became valuable to those in positions of 
power, even in cases where individual cultural anthropologists objected to the uses of their findings.  Most research by 
anthropologists, funded in the past and in the present by philanthropists and governments, has been carried on 
outside of Europe and the United States, although even here anthropological studies were also undertaken among the 
poor:  peasant studies in Europe and studies of workers, the unemployed and racial and ethnic minorities in the 
United States.  Recently, however, cultural anthropologists have started to "decolonize" the field: to be critical of the 
colonial biases of early ethnographers as well as of the entire colonial enterprise.  Part of this transformation has 
entailed a close cultural examination of the West: treating as cultural artifacts aspects which westerners consider 
"natural."   At the same time, the training of anthropologists has spread outside of Europe and the United States so 
that many countries of the world now have their own anthropologists. 
 

Cultural anthropology has a special holistic perspective.  For example, where an economist usually confines 
research to markets and political scientist to politics, an anthropologist is inevitably interested in a way in which these 
and other aspects of culture are interrelated.  In order to expand their understanding of culture, anthropology 
students are encouraged to study one or more of the other social sciences as well as anthropology. 
 

The teaching of anthropology reflects the divisions of interests among cultural anthropologists.  There are area 
courses which explore the cultures found within a broad geographical region, perhaps Southeastern Asia or 
Sub-Saharan Africa.  There are also topical courses which focus on the different aspects of culture, for example 
Economic Anthropology, Political Anthropology, Art in Cross-cultural Perspective, and Religion and Ritual.  In 
addition, there are methodological courses which teach how to conduct field research and applied anthropology 
courses which focus on how cultural anthropology can be used to address immediate problems in the modern world. 
 

The application of cultural anthropology to the problems of today is a central reason for its existence.  Therefore, 
one goal of our program is to provide students with the ability to apply anthropological reasoning in modern life.  For 
some this will be in preparation for a career following graduation, for others a preparation for further study.  In either 
case, a broad range of courses in cultural anthropology, and in one or more other social sciences is recommended.  In 
order to make the connection effectively between the study of culture and application of this knowledge, a practicum 
or internship is strongly recommended for all majors in anthropology. 
 

Some of the more frequently offered courses in cultural anthropology are: 
 

104: Culture Society and People 
106: Culture Through Film 
205: Inequality and Oppression 
233: Kinship and Social Organization 
234: Art in Cross-Cultural Perspective 
235: Introduction to Ethnomusicology 
262: Cultures of Europe 
270: North American Indians 
306: Visual Anthropology 

370: Contemporary Issues for Native Americans 
382: Cultures of the Caribbean 
470: Cultures of Africa 
479: Cultural Dynamics and Applied Anthropology 
520: Economic Anthropology I 
521: Economic Anthropology II 
 

 
Linguistic Anthropology 
 

Linguistics is the science devoted to the study of language phenomena.  Linguistic anthropology deals with 
language within the broader context of anthropology.  Within this context, language serves both as an object of study 
and as a tool, facilitating non-linguistic anthropological investigations. 
 

As an object of study, language phenomena have been of long-term anthropological interest for a variety of 
reasons.  Language is a unique and universal attribute of humanity.  Virtually all people acquire language as a part of 
their normal development.  The predisposition to acquire language appears to be biogenetically transmitted.  In having 
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this predisposition, all humans are equal: a baby born to any population on earth could, if placed in the proper 
sociolinguistic context, acquire a native ability in any of the world's languages.  While the ability to acquire language is 
biologically transmitted, knowledge of a particular language is acquired through learning.  One objective of linguistic 
anthropology is to identify, describe and explain both commonalities (linguistic universals) and differences that exist 
among the world's languages.  The investigation of the way in which children acquire linguistic knowledge relates to 
this objective. 
 

Language is perhaps the most important element that has made the human type of adaptation as successful as it 
has been to date.  Human language allows for the highly efficient processing of complex bodies of information.  
Language is effective both for processing information inside the head of an individual (the realm of psycholinguistics) 
and for processing information between individuals (the realm of sociolinguistics).  Internally, language enables 
complex thinking processes, although not all mental information processing is linguistic.  Externally, language 
facilitates the development and dynamic maintenance of the complex types of social systems associated with the 
human condition.  In this external realm, sociolinguists study the relationship between linguistic variation and social 
variation, with regard to status variability (age, sex, class, region, etc.) and context variability (appropriate speech forms 
for various contexts). 
 

Anthropologists also have an interest in studying the relationship between language and culture as inter-acting 
symbolic systems and, more particularly, in investigating the world in which linguistic structure organizes a person's 
perceptions of the natural world.  By mediating a person's perception of reality, a given linguistic structure makes some 
kinds of thought easier and more efficient (an adaptive plus), but makes other types of thought more difficult to 
formulate.  The study of the ways in which language mediates reality is called ethno-linguistics. 
 

Many anthropologists find themselves working among groups of people whose languages have never been 
described.  However, since it is very useful to have knowledge of the language used by the group under investigation, 
the anthropologist can teach her/himself the language by using the methods of descriptive linguistics to analyze the 
sound, word, and grammatical systems of that language.  Certainly most anthropologists, and many others as well, will 
find a practical knowledge of phonetics and phonemics useful for the transcription of an array of ethnographic 
information (e.g., kin terms, folk tales, names of artifacts.) 
 

Languages are constantly in the process of change.  Linguistic anthropologists are interested in how and why these 
changes occur both in the individual and in the broader society.  Since language, like culture, is a symbolic system, an 
understanding of the processes of language change may shed light on processes of cultural change. 
 

Linguistic methods of comparative analysis provide data on linguistic universals and facilitate the classification of 
languages.  The comparative analysis of related languages allows the reconstruction of elements of their common 
proto-language.  This reconstruction yields a variety of cultural information relating to kinship and social organization, 
technology, environment, religion, etc., because important cultural elements are generally reflected in a society's 
language, particularly in vocabulary.  In the realm of pre- and proto-history, linguistic anthropology provides a 
complement to archaeological approaches. 
 

In going beyond what can be reconstructed by the comparative method, linguistic anthropologists investigating 
the problem of language origins and evolution must make use of indirect information, since there are no "primitive" 
human languages to provide clues.  Indirect approaches include the study of paleo-neurological evidence that might 
reflect specialized brain organization or hemispheric dominance, the analysis of cases reflecting functionally related 
other types of symbolic activities by prehistoric ancestors (cave paintings, evidence of right-handed tool use, etc.) in the 
archaeological record, and the investigation of non-human primate communication systems. 
 

Some of the most frequently offered courses in linguistic anthropology are: 
 

105: Language, Culture, and Communication 
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360: Language in Culture and Society 
363: Linguistic Anthropology: The Comparative Dimension 

 
(There is a joint major in Linguistics and Anthropology.  See Prof. David Samuels or the current Undergraduate 

Catalog for details.) 
 
Biological Anthropology 
 

Biological anthropology is concerned with understanding the biological factors in human evolution that have 
produced the similarities and differences we find among people today.  We start this search by asking what is special 
about the biology and behavior of humans?  That is, what do we share with other closely related primates, and in what 
ways are our bipedalism, nakedness, slow growth pattern, prolonged life, and ability to create complex tools and 
communication systems unique.  We then ask questions about what kinds of environmental and social conditions 
could have brought about these changes. 
 

Seeking such answers takes us into the study of comparative primate behavior and biology; pre-human and human 
paleontology; prehistoric and historic population dynamics; genetic, morphological and physiological variability 
between living human groups; and how humans adjust biologically and behaviorally to heat, cold, altitude, disease, 
undernutrition, pollution and urban stress.  While our focus is upon biology, we attempt to use a perspective which 
integrates human biology and culture, and emphasizes the importance of adaptations of both to the natural and social 
environment. 
 

For students in the social sciences, course work in biological anthropology shows the important interactions 
between our bodies, our behavior and our culture.  Stated more strongly, we believe that to attempt to understand our 
species from only a cultural or only a biological perspective seriously distorts our ability to define, describe and 
understand human diversity. 
 

In studying humans from a variety of approaches, we are trying to understand a species which has emphasized 
learning as its principal adaptive strategy and whose biological responses are frequently non-genetic adjustments to 
conditions produced by the social environment.  In many respects, then, the adaptive responses emphasized by 
humans (and non-human primates) differ significantly from other animals, and as such, provide a particularly rich 
example of a species adapted to rapidly changing conditions. 
 

Recent graduates concentrating in biological anthropology have gone on to pursue advanced degrees in medicine, 
dentistry, biological sciences, nutrition and public health, demography, and human ecology.  Although students 
seeking employment with an undergraduate degree will find few positions open in biological anthropology, the 
breadth and exposure to various aspects of human biology and anthropology opens many avenues to productive 
employment. 
 

Biological Anthropology at UMass is the strongest program in New England and among the top ten in the 
country.  The biological anthropology faculty members are actively engaged in research in various aspects of 
biobehavioral adaptation, population ecology, and medical anthropology.  We offer students a wide breadth of 
exposure to research techniques and encourage our students to be quite flexible in the range of research problems they 
can undertake. 

Our teaching and research facilities in biological anthropology are excellent.  We have a large collection of fossil 
cast materials for studying pre-hominid and hominid evolution and facilities for research in primate anatomy, 
environmental physiology, energy flow analysis, and historical demography.  An X-ray unit, bone sectioning saws and 
microscopes may be used by trained students interested in skeletal biology.  Undergraduates interested in biological 
anthropology are encouraged to undertake related research projects under the direction of advanced graduate students 
or faculty members.  Within our present program, research is currently being carried out in primatology, skeletal 
biology, paleo- and historical demography, human population genetics, medical anthropology, and human 
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adaptability/ecology. 
 

Formal class offerings beyond the introductory level (Anth 103, which provides an essential foundation for 
subsequent course work), fall within four general types: intermediate level on specific aspects of biological 
anthropology (e.g., human variation); intermediate level on biosocial topics (e.g., health and disease); upper level 
methods courses; and upper level seminars.  The following is a sample of course in biological anthropology which are 
regularly offered: 
 

103: Human Origins and Variation 316: Primate Evolution 
208: Human Ecology 317: Primate Behavior 
320: Research Techniques: Skeletal Analysis 372: Human Variation 
271: Human Evolution 515: Primate Anatomy  

Archaeology 
 

Archaeology is that branch of Anthropology which focuses on the origins and evolution of human societies, 
over the span of existence of humanity.  Our genus, Homo, originated between five and three million years ago.  Tool 
use began more that two million years ago, while agriculture is less than 12,000 years old.  Complex societies, 
organized as states, came into being less than 6,000 years ago, and the industrial revolution is recent history.  For 
millions of years, human beings lived in small, egalitarian groups; the types of social inequality we know today - 
differences in power, wealth and opportunity - are products of the modern world.  For most of humanity's long 
history, the impact of people on the environment was inconsequential; today we have the potential to destroy 
ourselves and most of the world we live in.  Archaeology examines these and other critical changes that characterize 
human history and affect the human condition. 
 

In contrast to cultural anthropologists, who concentrate on the present and the recent past, archaeologists 
deal with transformations over very long periods of time, and are thus in a unique position to study the processes of 
change in human societies.  A major goal of all of anthropology is providing an understanding of the full possible 
range of human variation and the reasons for such variation.  Yet the social forms observable in the world today show 
only a small sample of the entire scope of human possibilities.  If we want to comprehend the full range -- to 
understand, for example, how industrialism and states have transformed the modern world and how we can overcome 
some of the problems which face us today -- we cannot avoid turning to the past.  Through its examination of the 
human past, archaeology documents the patterns of social change over time and generates insights about social 
possibilities that are no longer extant. 
 

The practice of archaeology includes the recovery and interpretation of material remains of ancient societies 
and the building of theory about human behavior.  That theory is distinctive in that it is not grounded solely in 
analogies to the contemporary world.  The goals of archaeology are to describe the history of humanity; to reconstruct 
the life ways (i.e., to write the cultural anthropology of) extinct societies; and, most importantly, to generate an 
understanding of the processes of change -- to illuminate the hows and whys of human social evolution.  In addition, 
archaeologists increasingly have taken over the study of the relationships between material culture and people's 
behavior in the modern world, as an important subject of inquiry in its own terms and to help them in interpreting 
the material remains of the past.  In the last few years, because of environmental impact assessment legislation, some 
archaeologists have become more involved in "impact archaeology" and related aspects of what is broadly called 
"cultural resource management."  This new facet of the subfield has posed some new questions and has also had the 
effect of expanding employment opportunities in archaeology. 
 

In many anthropology departments in the U.S., and especially in our program, archaeology students are 
trained first as general anthropologists and then as archaeological experts.  Archaeologists see their goals as very similar 
to those of other anthropologists.  But, because the people and societies they study are no longer present, must employ 
a unique set of research techniques.  Thus, a number of the archaeology courses offered concentrate on research 
methods -- both in the field and laboratory. 
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Anthropology 102, Archaeology and Prehistory, provides a basic introduction to the subfield.  The following 

list represents the courses in archaeology that are regularly offered by the Department: 
 

102: Archaeology and Prehistory 369: North American Archaeology 
150: Ancient Civilizations 375: South American Archaeology  

             255: Pre-Industrial Technology 377: Andean Archaeology and Prehistory  
             325: Analysis of Material Culture 421: Prehistoric Cultural Ecology 

337: Mesoamerican Archaeology 577: Summer Field School in Archaeology 
367: Archaeology Survey Methods 578: Theory and Method in Archaeology 
368: Old World Prehistory  

 
 
 THE ANTHROPOLOGY MAJOR 
 

This section outlines the various processes, procedures and requirements for the major in Anthropology.  It also 
includes a summary of the University and College of Social and Behavioral Sciences requirements, a description of the 
Departmental Honors Program, and a discussion of minors. 
 
 
The B.A. Degree in Anthropology 
 

Students majoring in Anthropology at the University of Massachusetts at Amherst receive a Bachelor of Arts 
degree when they graduate.  In order to graduate, a student must complete the requirements of the University, of the 
College of Social and Behavioral Sciences, and of the Department of Anthropology.  These are explained in the 
following pages.  The varied course offerings within the Department of Anthropology can be combined in different 
ways for different purposes to complete the baccalaureate degree.  Some students use their degree as preparation for 
graduate study in anthropology or a related field.  Others use it as training for a career as a professional 
anthropologist.  Still others use it as a pre-professional degree and go on to study law or a health field such as medicine 
or public health.  Finally, many students simply use anthropology as a general degree, as a preparation for an 
intellectual life after graduation which does not commit them to a particular kind of career.  To make sure that the 
combination of courses that you select will help you reach your goals, it is important that you work closely with an 
advisor throughout your college career. 
 
The DUGS 
 

The Director of Undergraduate Studies for the department is called the "DUGS."  The DUGS has a number of 
responsibilities which relate to students who are majors in Anthropology.  The DUGS advises new majors and helps 
them to select their own advisors; and the DUGS counsels students who encounter special problems and who are 
interested in special opportunities.  Together with the Undergraduate Secretary, the DUGS maintains the advising 
files of majors and certifies them for graduation.  The DUGS keeps track of changes in requirements and is the person 
in the department who must approve waivers or substitutions of requirements. 
 

In addition to carrying out the more formal duties listed above, the DUGS is also a source of information on 
diverse programs and career options.  In particular, the DUGS is informed about opportunities available through the 
Internships Office, Honors, Five Colleges, and the University Advising Center.  The DUGS also has information 
about graduate schools, jobs in anthropology, some scholarships and off-campus programs of study, and is generally 
available to any major (or potential major) to discuss the program, problems, career plans, etc. 
 
Advising 
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Every anthropology major, immediately upon declaring the major or transferring into the Department, shall 
make an appointment to meet with the DUGS.  At that first meeting with a new major, the DUGS will provide a 
general orientation to the Department, discuss the student's interests and goals and help the student settle on a faculty 
member who will act as an advisor.  Every effort is made to be sure the advisor assigned will be suitable in terms of 
interests and needs of the student. 
 

A faculty advisor assists the student in planning an academic program and insures that the student has fulfilled all 
University and Departmental requirements, and helps the student consider and work toward career goals.  We think 
that thoughtful, sensitive advising is an extremely important part of each student's educational experience.  Therefore, 
we not only encourage students in the major to stay in touch with their advisors, we also require that majors meet 
with their advisors during counseling week each semester. 
 

We are aware that many students think they can handle their academic program choices entirely on their own.  
We agree that the primary responsibility for one's education is the student's.  At the same time, we are well aware of 
the value of the assistance and support that an advisor can offer.  The Department of Anthropology faculty do not tell 
their advisees what to do.  Rather, they work with each student to help set and realize academic objectives.  They help 
students resolve problems, point out special opportunities to them, keep them informed of changes in requirements, 
and assist in such matters as applying for jobs or graduate school.  Advisors are often especially important to seniors, 
insuring that all graduation requirements have been met. 
 

In our effort to make sure that advising is useful to anthropology majors, we, of course, permit students to change 
advisors.  A major who wants to switch advisors, should get the agreement of the new advisor and then inform the 
DUGS in writing. 
 
Advising Files 
 

The Department maintains an advising file for each major in the Main Office (Machmer 215).  Your file will 
contain: an unofficial copy of your transcripts, copies of such paperwork as memos about waivers, and a check list of 
Department requirements and one of University requirements, to help you and your advisor keep track of your 
progress.  You may review your file at any time. 
 

During counseling week each semester you should make an appointment with your faculty advisor to review your 
file and discuss your plans before pre-registering for the ensuing semester.  Your advisor will have your pre-registration 
form at that time. 
 
Department of Anthropology Requirements 
 

Rather than a rigid and detailed set of course requirements, the Department of Anthropology has a philosophy.  
We feel that it is important for each student to develop a strong understanding of the complex nature of cultural 
phenomena and of the interplay of biological and cultural factors in determining human behavior.  In order to achieve 
this understanding we think that it is important to develop a solid grounding in the subfields of anthropology and to 
combine this with an active exploration of the approaches of the other social sciences, the humanities and the physical 
sciences.  If you plan to continue on to graduate school, or if you are interested in anthropology as a general degree, 
you may want to continue your study of each of these subfields in about equal measure.  On the other hand, if you 
have a more defined set of interests you may wish a more specialized set of courses.  Since the Department has so few 
specific requirements, it is important that you work closely with your advisor in planning your degree program and in 
selecting your courses each semester. 
 
The specific requirements for the B.A. degree in anthropology are as follows:   
 

1.  Completion of a minimum of 36 credits in anthropology.  (We discourage anthropology majors from taking 
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more than 45 credits in anthropology, because courses in other fields are important to the major.)  Note the 
following: 

 
a.  Of the minimum of 36 credits, Anth 364 also satisfies the University Junior Year Writing 

Requirement. 
 

b.  Anthropology 100 is a course for non-majors only and may not be counted toward the major. 
 

c.  None of the other 100-level courses offered by the Department is required for the major, but you may 
count up to two (6 credits) of them toward your minimum of 36 credits. 

 
d.  Students may count towards the 36 anthropology course credits either Anthropology 104 or Anthropology 

106, but not both, since the content of both introductory courses in cultural anthropology is 
substantially the same. 

 
e.  Only courses offered in our or another anthropology program may count toward the completion of our 

requirements.  This may seem obvious, but often other departments at UMass or elsewhere offer courses 
whose contents appear to be anthropological.  Such courses may not be counted toward anthropology 
major requirements. 

 
2.  Of the minimum 36 credits in anthropology, at least 30 must be of courses numbered at 200 or higher.  All 

the specific requirements, cited below, contribute to this minimum number of credits. 
 

3.  Majors must complete at least one course in each of three (out of four) subfields of anthropology (i.e., cultural, 
linguistic, biological or archaeological).  For students in the Departmental Honors program, these courses 
must be at the 300-level or above. 

 
4.  Majors must complete at least one "doing" course of least 3 credits (see page 13 for more information on this 

requirement.) 
 

5.  Majors must complete the following two required courses:  364: ‘Problems in Anthropology I’ and 481: 
‘Research Methods in Anthropology.’  Anth 364 combines work in anthropological theory and a writing 
component that meets the University's Junior Year Writing Requirement.  Anth 481/281 combines work on 
research design and statistical analysis. 

 
Issues Related to the Major  In addition to the requirements, there are some related issues that affect the major.  These 
options, rules and variations are: 
 

1.  A major may use anthropology courses from Amherst, Hampshire, Mount Holyoke, or Smith Colleges to meet 
major requirements, with the exception of Anth 364.  However, the DUGS may approve a course taken at 
one of the colleges in the Five College Consortium to meet our Anth 364 requirement, if it can be 
demonstrated to be its equivalent. 

 
2.  Courses numbered at the 500 level are open to both advanced undergraduates and graduate students. 

 
3.  With the permission of the instructor, an undergraduate major may enroll in a graduate level course (600 level 

and above) and count such a course toward major requirements. 
 

4.  Students must have an explicit arrangement with a faculty member before signing up for Independent Study 
(Anth 396, 596) and Readings (Anth 388/389) courses.  For each such course, the student and instructor 
must complete a study contract which specifies the content of the course, number of credits, and how the 
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student's work will be evaluated.  Forms for these contracts are available from the DUGS.  The completed 
contract forms should be filed with the Undergraduate Secretary. 

 
5.  With the approval of the DUGS, transfer students and UMass students who spend one or more semesters at 

another college or university may use anthropology courses from these institutions toward the major 
requirements.  However, in any case, at least 15 credits in anthropology must be taken at UMass.   

 
6.  Majors may not take anthropology courses on a pass/fail basis. 

 
7.  Honors colloquia that are offered as part of anthropology courses count toward credits in the major as well as 

for honors credit. 
 

8. A non-anthropology substitute for Anthropology 481, while it may meet the research methods requirement, 
cannot be counted as part of the 36 anthropology credits required for graduation.) 

 
9.  A maximum of 6 credits of internship practicum (Anth 398) courses may be counted toward major 

requirements. 
 

10.  The DUGS is authorized to grant waivers of or substitutions for certain requirements, under certain 
circumstances.  If you believe you have a good reason to meet some Departmental requirement in an unusual 
way, you should marshal your arguments, collect any necessary documentation and visit the DUGS about the 
matter.  The DUGS also can be helpful to you (sometimes) if you are seeking unorthodox solutions to 
University requirements. 

 
Discussion of Some of the Department Requirements 
 
1.  Problems in Anthropology I.  All anthropology majors are required to take this course.  It serves both as an 

advanced and focused introduction to the field and as a writing course that satisfies the junior year writing 
requirement for majors.  The course introduces major issues in anthropological theory, key concepts in the 
discipline, important authors and debates over theoretical perspectives.  Writing exercises illustrate various types 
of scientific, professional and popularized writing in the field.  This course is open only to majors, is offered both 
Fall and Spring semesters, and it is normally taken during the junior year. 

 
2.  Junior Year Writing.  All students at the University must satisfy the Junior Year Writing requirement and must do 

so through their major department.  In the Department of Anthropology, completion of Anth 364 (see section 1 
above) meets this requirement and allows students to improve their writing skills while simultaneously enhancing 
their understanding of theoretical issues in anthropology.  In Anthropology 364: 

 
a. The content of readings and of student writing is anthropological. 
b. You receive detailed feedback on all your writing and you revise pieces of writing. 
c. Writing assignments are generally rather short pieces and include a variety of types of writing that are relevant 

to the field and to the kinds of jobs and further study you are likely to seek after graduation.  Some examples 
of the types of writing likely to be included are: book reviews, technical or research reports, grant proposals, 
résumés, popular media articles, professional memos, and abstracts. 

d. In addition to regular writing, the course includes critical reading of anthropological materials and such 
writing-related activities as using the library effectively, assessing the logic of research, and understanding the 
styles and ethics of professional communication. 

e. Anthropology students who have a second major must also complete Anthropology 364, even if they have 
already met the junior year writing requirement in another major. 

 
3.  Research Methods in Anthropology (Anth 481).  All majors are required to complete this course on research design 
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and data analysis.  We encourage students to enroll in it in the junior year, so they will be able to apply its 
material in the senior year courses. 

 
We established this course because we are aware that "facts" are not self-evident, either in nature or in culture, but 
rather that what we call facts are given shape and meaning by our theories and our ways of doing research. 

 
A generation ago, anthropologists were fond of classifying everything -- of putting "facts" into categories (ancient 
tools into chronological stages, human populations into racial groups, kinship terms into typologies, and 
languages into families).  Now, we see how these classifications actually prevented our understanding of some 
fundamental processes of human life, of how change occurs.  So, as anthropologists, we have moved away from 
the creation of categories and toward the study of variability (of variation among groups, of change over time, of 
social and biologic dynamics) and how to account for it. 

 
However, we know we can never get all the information we need to understand variability.  We are always 
confronted with the problem of partial information: a single archaeological site does not tell us all about a 
prehistoric culture any more than a single fossilized bone lets us recreate a population.  And, a cultural or 
linguistic anthropologist cannot interview everyone.  Accordingly, anthropology today is moving toward new ways 
to define and explain variability and new ways to handle and compensate for the limited information we can 
gather. 

 
Anthropology 481 begins the examination of research methods with an explicit discussion of "how we know what 
we know" in anthropology.  The processes and methods of various types of anthropological research are  
elucidated.  We cover such issues as how theories, hypotheses and data are related to each other.  We work on the 
problems and challenges of variability and of incomplete information, through focus on research design and by 
practical approaches to descriptive and inferential statistics.  The overall objective of the course is to have each 
student be in a good position to evaluate the logical and empirical structure of any piece of anthropological 
research.   

 
Although the course serves to introduce majors to some statistics, it does not presume any math background 
beyond the Tier I level required at the University.  Anth 481/281 satisfies the University's Tier II Analytic 
Reasoning requirement. 

 
A student may petition the DUGS in writing for permission to substitute a non-anthropology statistics course for 
Anthropology 481/281.  If the petition is approved, the substitute statistics course will meet the department's 
research methods requirement; however, the credits of the substitute course cannot be counted as part of the 36 
anthropology credits required for the major. 

 
4.  The "Doing" Requirement.  Majors are required to take a course that involves "hands-on" research experience.  This 

requirement may be met (a) by completing an appropriate course of at least 3 credits, or (b) by some other form of 
direct research experience of a scale equivalent to at least a 3-credit course. 

     Among the courses that can be used to meet the "doing" requirement are: 
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320: Skeletal Analysis 
325: Analysis of Material Culture 
367: Archaeological Survey Methods 

      345: Urban Anthropology 
397: Grassroots Community Development 

      490: Connecticut Valley Research 
      497: Anthropology in the Public Interest 
      515: Primate Anatomy 
      577: Summer Field School in Archaeology 
      680: Field Course in European Anthropology 

 
The requirement can also be satisfied by an appropriately designed internship, a study abroad program where 
English is not the primary language of instruction, a senior honors thesis, or an appropriately designed 
independent study.   

 
A student's choice of how to fulfill the "doing" requirement should be carefully explored beforehand with the 
advisor.  Whenever possible, majors should try to meet this requirement with a course or project that is closely 
related to their longer term career interests.  In all cases, the student should see to it that a memorandum 
specifying the manner by which the "doing" requirement is being met is signed by the faculty advisor and placed 
in the student's file. 

 
University and College of Social and Behavioral Science Requirements 
 

The following is a summary of the current University and College of Social and Behavioral Sciences (CSBS) 
requirements, as specified in the Undergraduate Catalog.  You must satisfy these requirements, in addition to the major 
requirements discussed above, in order to graduate with a B.A. in Anthropology. 
 

You should review your progress toward completion of University and CSBS requirements when you meet with 
your advisor each semester.  If it appears that you have a problem regarding the CSBS requirements, you should 
promptly consult with the DUGS and/or the appropriate CSBS Dean (E-24 Machmer). 
 
University Requirements for the B.A. degree. 
 
1. Completion of 120 credits that count toward graduation, with a GPA of at least 2.0. 
 

Notes: 
a.  There are a few courses that carry "semester" but not "graduation credits"  (e.g., Math 010, 011 and courses 

such as CAS 022 in the Communication Skills Center).  In addition, audited courses do not yield 
graduation credit. 

 
b.  Credits awarded for advanced placement examinations and approved transfer credits do count toward 

graduation. 
 

c.  At least 45 of the 120 graduation credits must be completed at the University of Massachusetts.  (To 
graduate with Honors, a minimum of 60 credits must be completed here.)  

 
2.  Completion of an approved major program.  You must have at least a 2.0 average in your major.  Note that 

students may count one, and only one course taken in the major for GenEd credit. 
 
3.  General Education (GenEd) Requirements (A-D).  No GenEd credit will be given for any course with a recorded 

grade of P, so do not take a course pass/fail for which you want GenEd credit.  Only one course in the student's 
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major department may be used to meet GenEd requirements.  Note that the Department of Anthropology offers 
courses with the following GenEd designations: R2, ATD, HSD, SB, SBD, BS. 

 
a. The Analytic Reasoning Requirement is divided into two Tiers (R1, R2). 

 
1) The Tier I portion of the requirement may be fulfilled either by passing the Mathematics Placement Exam 

or by completing a mathematics course that has the R1 designation (e.g. Math 011L, 102, 104).  
Students should attempt to complete their Tier I requirement as early in their undergraduate careers as 
possible. 
 
2) The Tier II portion of the requirement can be fulfilled by taking a course that has the R2 designation 
(e.g., Anth 481, Ling 201, Phil 110, Psych 240, Soc 212 and a variety of Mathematics and Statistics 
courses).  Note that not all of the R2 courses are in mathematics. 

 
b. The Writing Requirement must be satisfied at two levels. 

 
1) At the freshman level by any one of the following: 

a) completion of freshman writing course (ENGLWP 112 or ENGLWP 113); 
b) exemption by placement test; 
c) achieving 1400 or more on the SAT Verbal Aptitude and Achievement tests; or 
d) receipt of a 4 or 5 on the Advanced Placement Language and Composition Test. 

 
2) At the junior level as specified by the major department (Anth 364 in the case of Anthropology). 

 
c. The Social World Requirement is for six courses, which must be distributed as follows: 

 
1) Two courses in Social and Behavioral Sciences (SB, SBD); 
2) Two courses in the Arts:, one must be in literature (AL, ALD); the other may be either AL, ALD or in the 

visual and performing arts (AT, ATD); 
3) One course in Historical Studies (HS, HSD); 
4) One additional course in any of the Social World Areas (SB, AL, AT, HS) or an Interdisciplinary course 

(I). 
d. The Biological and Physical World Requirement is for three courses: 

 
1) One course in a Biological Science (BS); 
2) One course in a Physical Science (PS); 
3) A third course that may be either a biological (BS) or a physical (PS) science. 

 
Notes: 

1. While no student is required to take an Interdisciplinary (I) course, a student may elect to substitute up to 
three I courses for the GenEd Social World and Biological and Physical World requirements, however, 
you must have a least one course in each of the following areas: AL, HS, SB, BS, and PS. 

2. At least two of the Social World courses taken must have a Social and Cultural Diversity designation 
(HSD, SBD, ALD, ATD or ID). 

 
4. The College of Social and Behavioral Science (CSBS) Global Education Requirement The Global Education 
requirement provides exposure to diverse cultural perspectives essential to the development of an understanding of 
contemporary global realties.  The Global Education requirement may be satisfied in any one of the following four 
ways: 

a. The Foreign Language Option (15 credits of one foreign language starting at a level above one’s current ability). 
b. The Regional Study Option (6 credits of one foreign language starting at a level above one’s current ability plus 
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9 credits in courses which focus on the contemporary culture of the region of the world where the language 
being studied is used). 

c. The Individualized Regional or International Study Option (6 credits of one foreign language starting at a level 
above one’s current ability plus an additional 9 credits which focus on contemporary culture in a region or 
country or on contemporary international topics).  This option requires that the student create a plan of 
study and receive prior approval from a CSBS advisor at the Advising Center in Machmer E-24. 

d. The Area Studies or International Relations Certificate Option (meet the requirements for any one of the 
following certificate programs: African Studies, Asian Studies, International Relations, and Latin American 
Studies). 

 
Notes:  

1. This is a summary of the CSBS Global Education requirements.  The full set of requirements may be 
found in the University catalog, on the CSBS web site, or in a brochure entitled CSBS Undergraduate 
Advising and Requirements Handbook, available at the Advising Center in Machmer E-24. 

2. Students must declare which Global Education option they wish to follow at the time they declare 
anthropology as a major, by completing the “Requirement and Option Declaration Form.”  This form 
must be filed at the CSBS Advising Center in Machmer E-24, and the option selected may be changed at 
any time at the same office. 

3. All credits earned to satisfy the CSBS Global Education requirement, including those credits taken to meet 
the Certificate option, must be in addition courses used to meet GenEd and major requirements, and 
may not be taken on a Pass/Fail basis. 

4. Credits earned from study aboard programs may be applied to the Global Education requirement, with the 
approval of a CSBS in the Advising Center in Machmer Hall E-24. 

 
Pass/Fail (P/F) Regulations 
 

Full-time students (12 credits or more a semester) are permitted to use a pass/fail grading option in one course 
each semester in addition to any courses that have a mandatory pass/fail grading system.  However, there are 
restrictions on the use of the P/F option.  The following types of courses may NOT be taken P/F:   a course offered by 
the student's major department; a course intended to be used for GenEd credit;  a foreign language course below the 
240-level;  and a course taken to meet the CSBS Global Education  requirement. 
 
Waivers and exceptions 
 

Some formal mechanisms exist through which students may seek exceptions to the various requirements and rules 
summarized above.  For CSBS students (including Anthropology majors), this procedure should begin with 
consultation between the student and the faculty advisor and/or the DUGS, followed, as warranted, by a written 
petition to the relevant governing body (e.g., DUGS, CSBS Deans, GenEd Committee, Committee on Admissions 
and Records).  Keep in mind that not all exceptions sought are necessarily granted and that some areas are potentially 
more flexible than others.  All such requests and petitions are considered individually in terms of the spirit of the 
faculty's legislation on academic regulations. 
 
Departmental Honors  All Honors Students must complete the following minimal requirements (1-2): 
 

1.  6 Honors Courses for graduation (except transfer students with only 4 UMass semesters who must take 4 
honors courses), with the following provisos: 
a.  Students must take 1 honors course per semester while in the program 
b.  Only two honors courses may be independent studies 
c.  3 of the honors courses must be 300 level or above 
d.  Students must earn at least a B in each honors course 
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2.  Students must earn a minimum of 60 credits in residence at UMass, Amherst, at least 48 of which are graded, 
with a GPA of at least 3.20. 

 
Students who complete these minimal requirements will graduate with the honors designation "Commonwealth 
Scholar".  Students who wish to earn the higher honors of Magna or Summa cum laude, can do so by one of two 
tracks:  the Departmental Honors Track and the Interdisciplinary Honors Track. 

 
Department of Anthropology Honors Track 
 

The Department of Anthropology's Honors Program is intended to provide our majors with a broad, yet 
intensive, grounding in the discipline.  It offers motivated and capable students an opportunity to engage in more 
intensive and extensive interaction with the faculty, the chance and encouragement to undertake individual research, 
and, generally, to participate in an intellectually rigorous and exciting program of study that will facilitate the 
achievement of their personal and career goals.  This program enables the student to gain direct experience in actually 
doing anthropology. 
 

While preparation for graduate study is not an explicit goal of the Department of Anthropology's Honors 
Program, many features of it constitute good preparation for graduate school, and even resemble aspects of graduate 
programs in anthropology and related fields.  Honors Program students are expected to take more initiative and exert 
more control in their work, to conduct independent research, to write a thesis and "defend" that thesis to an advisory 
committee.  The advisory committee, composed of at least two faculty chosen by the student in consultation with the 
thesis advisor, assists the student to define the research problem, to design and carry out the program of research, and 
to analyze the gathered data; the members comment on thesis drafts, evaluate the finished thesis, and recommend the 
level of honors to be awarded the student at graduation. 
 

To join the Departmental Honors Program, the student must register with both Commonwealth College (504 
Goodell; 545-2483) and with the Department of Anthropology's Honors Coordinator (105 Machmer; 545-1379).  If 
you think you are interested in joining the Departmental Honors Program, you should contact the Departmental 
Honors Coordinator at the earliest opportunity. 
 

Students wishing to pursue the B.A. with Honors in Anthropology must satisfy all the requirements (below) in 
order to graduate Magna or Summa cum laude.  Departmental Honors students should consult regularly with the 
Departmental Honors Coordinator and with their own advisor about their plans and progress.  They should also 
monitor their own progress and be sure that all necessary paperwork is completed in a timely manner and that 
deadlines are met. 
 
The requirements for Departmental Honors are as follows (1-3): 
 

1.  Completion of the requirements of the University and Colleges of Arts and Sciences and the minimal 
requirements of the Honors Program. 

 
2.  Completion of the regular requirements for the major in Anthropology. 

 
3.  Satisfaction of the following Honors requirements (a-c) in the Department of Anthropology: 

a.  completion of one honors course per semester while in residence for a minimum of 6 (4 for transfer 
students with only 4 UMass semesters left for graduation).  Note that graduate level courses (i.e. those at 
the 500-level or above) count as honors courses.  Undergraduates need instructors' permission to enroll 
in courses above the 500-level. 

b.  maintenance of a minimum cumulative average of 3.5 for Magna cum laude and 3.8 for Summa cum 
laude. Students maintaining an average between 3.2 and 3.49 may graduate cum laude, if so-
recommended by the Departmental Honors Coordinator. 
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c. completion of a set of courses in Anthropology that meets the following stipulations (1-5): 
 

1)  at least one upper division course (300 level or above) in three of the four subfields.  (The completion 
of this requirement replaces, and is not in addition to, the general major requirement calling for the 
completion of "one course in each of three (out of the four) subfields".) 

 
2)  at least one course representative of a "culture area" (e.g. Cultures of Africa, South American 

Archeology); 
3)  at least two courses (in addition to Anthropology 364/365) representative of a topical or theoretical 

area (e.g. Social Organization, Human Evolution); 
 
4)  completion of an acceptable Honors Thesis and the 499Y/499T senior Honors thesis courses for a 

total of 6 to 9 credits with a grade of at least "AB"; 
 

5)  with the guidance of the Departmental Honors Coordinator, honors courses should, as far as 
possible, be taken in the Department of Anthropology.  Non-Anthropology honors courses should 
be relevant to the student's field of study and should be approved by the Departmental Honors 
Coordinator. 

 
Research and Thesis  The Honors Research (499Y) and Thesis (499T) are undertaken in the first and second 

semesters respectively of the student's senior year.  The delineation of the thesis topic and the establishment of the 
research design are developed into a thesis proposal during the semester before enrollment in Anth 499Y.  This thesis 
proposal must be submitted to the University Honors Office before enrollment Anth 499Y.  The regulations 
governing the Honors Thesis may be obtained from the University Honors Office and the Department Honors 
Coordinator; they should be consulted early and often. 
 

Waivers  Students participating in the Departmental Honors Program in Anthropology who wish, for sound 
reasons, to be permitted to waive a requirement of the program should first discuss such a request with their advisors 
and then with the Departmental Honors Coordinator.  If a waiver seems warranted, the student should prepare a 
written petition for a waiver that merits the endorsement of the faculty advisor, and then submit it to the 
Departmental Honors Coordinator, who will return a written response.  In some cases, the Departmental Honors 
Coordinator must also submit such requests to the University Honors Director and/or committee for approval.  
Requests for waivers must be approved by either or both the Departmental Honors Coordinator and/or the Honors 
Committee and should be submitted to them well in advance of the student's graduation date. 
 
Interdisciplinary Honors Track 
 

The University has initiated an Interdisciplinary Honors Track as an alternative to the Departmental Honors 
Track for higher honors.  This course of study requires students to take honors courses in at least two departments 
and to undertake research that is interdisciplinary in nature.  If you are interested in this option, talk to the staff in the 
University Honors Office. 
 
Graduation Honors Designations  There are four levels of Honors graduation designations: 
 

1. "Commonwealth Scholar"   Student has completed the six required courses and has 
an overall GPA between 3.20 and 3.49 

 
2. "Commonwealth Scholar"  Student has completed the requirements for the  

"Departmental Honors"    Department of Anthropology Honors Program and has a 
"cum laude"      GPA between 3.20 and 3.49 

 



 
 

 

19 

3. "Commonwealth Scholar"  Student has completed the requirements for the 
"Departmental Honors"    Department of Anthropology Honors Program and has a 
"Magna cum laude"     GPA between 3.50 and 3.79 

 
4. "Commonwealth Scholar"  Student has completed the requirements for the 

"Departmental Honors"    Department of Anthropology Honors Program and has a 
"Summa cum laude"     GPA of 3.8 or above. 

 
 
Minors, Certificate Programs, and the Minor in Anthropology 
 

A minor is a program of study of 15 credits or more in a department or program of the University.  Each 
department that offers a minor has its own set of rules and requirements for it.  Minors are entirely optional.  They are 
meant to enable those students who wish to do so to undertake a second area of concentration in addition to the 
major.  A minor may complement a student's major field of study or may be unrelated to it; a minor may be selected 
for personal intellectual interest or with the idea of enhancing career options.  Certificate programs are similar to 
minors and serve the same purposes. 
 

Upon completion of a Minor program, the student brings a current transcript or other academic proof to the 
department's Director of Undergraduate Studies, who then issues a certificate of completion which is then filed with 
the Registrar.  Recognition of successful completion of the minor will appear on the student's transcript. 
 

Minors Outside Anthropology  The DUGS will be happy to discuss with anthropology majors what minors they 
might wish to pursue outside the Department of Anthropology.  Possible Minors that are likely to be of interest to 
Anthropology majors include Afro-American Studies, Economics, Geography, Geology, History, Judaic and Near 
Eastern Studies, Linguistics, Psychology, Women's Studies, Zoology, Agricultural and Resource Economics, Nutrition, 
and various foreign languages.  The Certificate Programs likely to be of interest to Anthropology majors include 
African Studies, Asian Studies, Latin American Studies, International Relations, Population Studies, and Western 
European Studies.  (For more complete listings of minors and certificate programs, consult your Undergraduate Catalog 
or the Advising Center in Machmer E-24.)   
 

The Anthropology Minor  The Anthropology Minor enables students to gain preparation and grounding in some 
particular facet of the discipline, without fulfilling the full range of requirements of the major.  The minor should be a 
focused course of study.  It may focus on: (a) one of the four subfields of anthropology (archaeological, biological, 
cultural, or linguistic; or (b) the past and present cultures of some specific region of the world (e.g., Latin America, 
Europe); or a topical specialty that cross-cuts the subfields of anthropology (e.g., medical anthropology, cultural 
ecology, non-state societies).  We offer the students who want to minor in anthropology a range of choices of focus so 
that they can arrange minor programs of study compatible with their majors, intellectual interests, and/or career goals. 
 There are no prerequisites for the minor.  Each student undertaking a minor in anthropology is required to work 
with a faculty advisor. 
 
1.  The student interested in the Anthropology Minor should first consult with the DUGS of the Department.  If the 

student decides to pursue the minor in Anthropology, the DUGS will record the student's entry into the minor, 
establish the student's advising file, specify the minor's focus, and aid the student in selecting a faculty member to 
act as the minor advisor. 

 
2.  The student will then consult with the minor advisor to fine tune the focus of the minor and to select the courses 

to fulfill the minor requirements. 
 
3.  While each student will select a set of courses tailored to a personal set of interests, each minor program must 

conform to the following stipulations (a-c) about the distribution and number of courses: 
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a.  Five courses (that total at least 15 credits) in anthropology constitute the minimum required for the minor.      

      
b.  Of those courses, one (3 credits) must be at the 100 or 200 level. 
c.  Of those courses, four (12 credits) must be at the 200 level or above. 

 
4.  The remaining rules (a-c) pertaining to the Minor in Anthropology are: 
 a.  None of the courses counted toward completion of the minor may be taken pass/fail.  
 

b.  With the approval of the DUGS one transfer course (3 credits) may be counted toward the minor.  
      

c.  With the approval of the student's minor advisor, one independent study or practicum course may be counted 
toward the minor. 

 
A checklist of requirements for the minor will be given to each student minoring in anthropology.  The student 
should bring the checklist to each advising session for updating.  After the minor program has been completed, 
but before the last semester at the University, the student should bring the checklist and an up-to-date transcript 
to the DUGS, who will review the program and notify the Registrar's office that the minor has been completed. 

 
 
 STRUCTURE OF THE DEPARTMENT 
 

Majors in anthropology are strongly encouraged to participate in the social and intellectual life of the department. 
 Some of the opportunities for such participation are structured through the Anthropology Undergraduate Caucus, 
while others can occur in such settings as picnics, departmental seminars, and informal contact with faculty and 
graduate students. 
 
Undergraduate Caucus 
 

The Anthropology Undergraduate Caucus (AUC) serves as both a social and a policy organization for majors.  It 
draws students together, with each other and with other people in the department, to pursue topics of anthropological 
and career interest.  It is the source of elected undergraduate representatives who serve on departmental committees. 
 

In recent years, AUC-sponsored activities have included:  workshops on such practical matters as getting into 
graduate school, preparing for an internship, and finding a job after graduation; a seniors' picnic; field trips to 
museums; Friday afternoon volleyball games; and, most importantly, an annual Five College Anthropology 
Undergraduate Conference in the late Spring.  In these ways, the AUC enriches the educational experience of majors 
and provides undergraduates who have similar interests with the opportunity to know each other and to collaborate 
outside the classroom. 
 

The AUC also participates in the political governance of the Department of Anthropology.  It is responsible for 
electing the undergraduate representatives to the Department Meeting, the Personnel Committee, and the Executive 
Committee and to various other committees that establish the policies and directions for the Department, and oversee 
its administration.  These AUC representatives express the views and concerns of the majors to the faculty and 
administration. 
 

Each year, the AUC first meets in September to elect its representatives to departmental committees and to set its 
agenda for the semester.  Notices about its meetings can be found in 201 Machmer and are published in the 
department's MegaMemo.  All majors are encouraged to be active participants in the AUC. 
The Department Meeting and the Committee Structure 
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The Faculty Caucus of the department includes all faculty members.  The Graduate Student Caucus (GSC) is 
organized in a manner similar to the AUC.  These three caucuses feed into the Department Meeting.  Membership in 
the Department Meeting is: all faculty; a designated number of representatives from both the AUC and the GSC 
caucuses.  The graduate and undergraduate representatives have full voting rights in the Department Meeting.  The 
Department Meeting usually convenes monthly during the school year in accordance with a schedule announced at 
the beginning of each academic year. 
 

Under existing departmental by-laws, and by tradition, the Department Meeting sets policy and makes decisions 
in the most significant areas of the life of the department.  (Certain decision-making powers are vested, by 
departmental by-laws or by university-wide regulations, in the Department Chair or in specific committees; the 
Department Meeting may act in an advisory capacity in those instances, but it does not then actually make decisions.) 
 

In addition to the caucuses and the Department Meeting, the department is structured with several "officers" and 
a number of both standing and ad hoc committees.  The officers of the department have formal status and, among 
other things, serve to connect the department to other parts of the University.  Foremost among these officers is the 
Department Chair, who handles the departmental budget and a variety of other administrative tasks, and who 
connects the department to the Dean of the College of Social and Behavioral Sciences.  The Chair serves in an ex 
officio capacity on most committees and chairs the Department Meeting.  The Chair is also the person who hears 
complaints and problems from the various people associated with the department and who generally tries to keep the 
entire operation running smoothly. 
 

The two other major officers are the Graduate Program Director (GPD), who works with graduate students, 
maintains their files, and connects with the Graduate School; and the Director of Undergraduate Studies (DUGS), 
whose responsibilities have been discussed previously on page 9.  Other officers include: the Department Honors 
Coordinator, the Graduate Admissions Director, and the Faculty Union representative, the Affirmative Action 
Officer. 
 

The Department of Anthropology tries to keep the number of its standing committees to a minimum, in order to 
simplify the administrative process.  The two major committees are the Personnel Committee and the Executive 
Committee.  Less frequently, a Curriculum Committee also has reason to meet, and is usually appointed on an ad hoc 
basis.  
 

The Personnel Committee is made up of: a chairperson, who is a faculty member and is elected by the faculty; two 
members who are faculty members elected by the faculty; the Department Chair, ex officio; one Graduate student, 
elected by the GSC; one Undergraduate, elected by the AUC.  This committee reviews and recommends on all major 
faculty personnel actions (i.e., hiring, tenure, promotions and merit raises).  The student members of the Personnel 
Committee participate fully in its deliberations.  University regulations do not permit student members to vote on 
faculty personnel actions, but still we find that student participation and voice in the discussions that precede any 
votes are very important and influential. 
 

The Executive Committee of the Department is made up of: the Chairperson of the Personnel Committee, the 
Director of Graduate Studies, the Director of Undergraduate Studies, the Department Chair, one Undergraduate 
(elected by the AUC) and one Graduate student (elected by the GSC).  The Executive Committee assists the Chair in 
the routine operation of the Department, helps resolve problems, refers matters to various other groups in the 
department, and handles the selection of teaching assistants. 
 

Ad hoc committees are formed whenever a particular task needs doing.  For example, ad hoc committees handle 
such matters as the periodic review of the curriculum and of major requirements and hiring of new faculty.  Student 
members, from the caucuses, are asked to join such committees. 
 
The MegaMemo 
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The major means of internal communication in the Department is the MegaMemo.  This is a weekly web based 

newsletter, published by the Department.  It includes:  notices and minutes of all departmental caucuses and 
committees; news about University affairs; notices of departmental and Five College lectures, films, picnics, etc.; 
information about changes in University regulations and about scholarships, jobs, field schools and research 
opportunities; gossip about department members; and more.  All department members -- including undergraduate 
majors -- are urged to read the MegaMemo regularly.  You can read the newsletter on our website at: 
http://elm.anthro.umass.edu/mega/news.php 
 

FACULTY OF THE DEPARTMENT OF ANTHROPOLOGY 
 

The faculty are the ongoing core of an academic department.  The quality and focus of their professional work 
and what and how they teach determine the quality of undergraduate education.  The information presented here is 
hardly a complete description of the interests and talents of the faculty members.  But it should give you some ideas 
about where to turn with certain questions and interests. 
 
 
Whitney Battle-Baptiste, Assistant Professor 

Office:  211 Machmer, Telephone:  577-0932 (TBA@anthro.umass.edu) 
Archaeology: African Diaspora theory, Black Feminist Theory, African American expressive and material 
culture, Historical Archaeology, African Diaspora archaeology, North America.  

 
Elizabeth S. Chilton, Associate Professor 

Office:  211 Machmer, Telephone:  545-2867 (echilton@anthro.umass.edu) 
Archaeology: hunter-gatherers, the origins of agriculture, ceramic ecology, geo-archaeology, and cultural 
resource management. Northeast North America. 

 
Seamus Decker, Assistant Professor 

Office:  E26 Machmer, Telephone:  545-3592 (sdecker@anthro.umass.edu) 
Biological : Biological anthropology: Bio-cultural anthropology, social biology, 
psychoneuroendocrinology, behavioral ecology, disease ecology; North America 

 
Ralph H. Faulkingham, Professor 

Office:  207A Machmer, Telephone:  577-0906  (faulkingham@anthro.umass.edu) 
Cultural anthropology:  demographic and socioeconomic change in rural development, political economy of 
colonialism and development.  Africa. 

 
Jean Forward, Lecturer 

Office:  104 Machmer, Telephone:  545-2063 (jforward@anthro.umass.edu) 
Cultural and applied anthropology: Native Americans, contemporary and historic, anthropology of 
education, celtic expressions. United States and Canasa 

 
Laurie R. Godfrey, Professor 

Office:  102 Machmer, Telephone:  545-2064 (lgodfrey@anthro.umass.edu) 
Biological anthropology:  primate anatomy and evolution, vertebrate paleontology, geomorphology, 
prosimians, human evolution, evolutionary theory.  Africa. 

Krista Harper, Assistant Professor 
Office:  214 Machmer Hall,  Telephone: 577-0661  (kharper@anthro.umass.edu) 

              Cultural anthropology: Social Movements and political anthropology; cultural politics of environment, 
              health,  and science; race, ethnicity, and xenophobia; Romani human rights. Geographic areas, Hungary,  
              Eastern Europe,    European Union, Portugal, U.S. 
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Julie Hemment, Associate Professor 

Office: 206 Machmer, Telephone: 577-1104 (jhemment@anthro.umass.edu) 
Cultural anthropology:  Post-socialism, gender and transition, feminist anthropology, Participatory Action 
Research Methodology, applied anthropology.  Russia 
 

Brigitte Holt, Assistant Professor 
        Office: 101 Machmer, Telephone: 545-0697 (holtb@anthro.umass.edu) 
               Biological Anthropology: human evolution, Ice Age, hunter-gatherer paleoecology, modern human origins, 
              bone biology, functional morphology, Europe.  
 
Eric Johnson, Visiting Lecturer 
       Office: 205 Machmer, Telephone: 577-1205 (ericjohnson@anthro.umass.edu) 
         Archaeology:  
 
Arthur S. Keene, Professor 

Office:  209 Machmer, Telephone:  545-0214 (keene@anthro.umass.edu) 
Cultural Anthropology and Archaeology: Community and cooperation, Grassroots community development. 
Community Service Learning, Kibbutz,  Israel and North America. 

 
Elizabeth L. Krause, Associate Professor  (SABBATICAL FA07-SP08) 

Office: 205 Machmer, Telephone: 577-1205 (ekrause@anthro.umass.edu) 
Cultural anthropology: Population politics, fertility decline, nationalism, ethnicity, race, gender, political 
economy, historical anthropology, ethnography.  Italy 
 

Mitchell Mulholland, Research Professor and Director, UMass Archaeological Services 
Office: E-11 Machmer, Telephone: 545-1626 (mulholland@tei.umass.edu 

                Archaeology: cultural resource management, applied archaeology, archaeology and the law. Northeast North  
                America. 
 
Enoch H. Page, Associate Professor 

Office: 204 Machmer, Telephone:  545-0935 (hepage@anthro.umass.edu) 
Cultural anthropology: ethnicity, race, and gender, symbolic anthropology, anthropology of education.  
United States and Africa. 

 
Robert Paynter, Professor 

Office:  203 Machmer, Telephone:  545-2658 (rpaynter@anthro.umass.edu) 
Archaeology:  political economy, stratified societies, historical archaeology, quantitative methods.  Northeast 
North America. 

 
Ventura Perez, Assistant Professor 
        Office:  W10 Machmer,   Telephone: 577-0662 (vrperez@anthro.umass.edu) 
               Bioarchaeology: Forensics in contemporary, historic, and ancient populations, the roots and expressions of 
              violence. American Southwest and Mexico 
 
Oriol Pi-Sunyer, Professor 

Office:  210 Machmer, Telephone:  545-2880 (oriol@anthro.umass.edu) 
Cultural anthropology:  political and economic anthropology, the modern state, minority nationalism, 
tourism, maritime anthropology.  Europe and Mesoamerica. 

 
David W. Samuels, Assistant Professor  (ON LEAVE FA07-SP08) 
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Office: 212 Machmer, Telephone:  545-2702 (samuels@anthro.umass.edu ) 
                Linguistic and social anthropology; discourse analysis, anthropological aesthetics, cultural rhetorics and  
                poetics;   popular culture, narrative, language and identity, ethnomusicology; fourth world; United States,  
                ethnicity,  southwest, contemporary Native America. 
 
Lynnette Sievert, Professor 

Office:  105 Machmer, Telephone:  545-1379 (leidy@anthro.umass.edu) 
Biological Anthropology: reproductive ecology, human variation, women’s health. United State, Mexico, 
Paraguay. 
 

Michael C. Sugerman, Assistant Professor (ON LEAVE/FELLOWSHIP FA07-SP08) 
        Office:   202 Machmer, Telephone:  545-2652 (sugerman@anthro.umass.edu) 
               Archaeology: The emergence of cultural complexity, sedentism, and states, the archaeology of contact, 

exchange and power relations in ancient societies, economic structures in the Near East and the 
Mediterranean during the Bronze and Iron Ages, stylistic, elemental, and micro-structural ceramic studies. 
Near East, eastern Mediterranean, Aegean. 

 
Amanda Walker Johnson, Assistant Professor 
 Office: 207B Machmer, Telephone: 577-0933 (awjohnson@anthro.umass.edu) 
           Cultural Anthropology: 
 
Jacqueline Urla, Associate Professor 

Office:  208 Machmer, Telephone:  545-2869 (jurla@anthro.umass.edu) 
Cultural Anthropology:  cultural studies, gender and sexuality, linguistic anthropology.  Western Europe. 

 
H. Martin Wobst, Professor 

Office:  W-20 Machmer, Telephone:  545-4354 (wobst@anthro.umass.edu) 
Archaeology:  theory and method, Old World prehistory, ecology and demography of egalitarian societies, 
Pleistocene ecology.  Europe. 
 
 
 EXPERIENTIAL LEARNING OPPORTUNITIES IN ANTHROPOLOGY 

 
In addition to the standard curriculum, the Department of Anthropology is pleased to be able to offer its students 

opportunities to participate in a number of special programs that can enrich their educational experience.  The DUGS 
can keep you up to date on these, and can also help you find other such programs sponsored by the International 
Programs Office at UMass and by anthropology departments elsewhere. 
 
Community Service Learning (CSL) opportunities allow you to engage in local community service while at the same 
time you learn about communities and how they may be affected by your interventions.  You may enroll in one or 
more of the courses devoted specifically to CSL (Anth 397 “Grassroots Community Development” or Anth 497 
“Anthropology in the Public Interest”) or take the fourth credit option, which allows you to add a one-credit 
component to an existing departmental course.  The Alternative Spring Break program, begun in 1998 by Professor 
Art Keene, is an outgrowth of the “Grassroots Community Development” course and in it students spend their spring 
break doing an intensive community service project, usually at a site well away from the UMass campus. 
 
The European Studies Program has existed since 1969.  Its primary purpose is to encourage and support 
anthropological study of Europe in its manifold aspects by providing graduate and Honors undergraduate students 
with classroom instruction, a discussion forum, and an initial supervised field training experience.  Students in all 
subfields of anthropology have participated in the program in the past. 
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The overall training program consists of a 3-course sequence: a 3-credit orientation seminar (Anthropology 660: 
Seminar in European Anthropology I), a 6-credit spring semester period of supervised field work in Europe 
(Anthropology 680: Field Course in European Anthropology), and a 3-credit follow-up seminar (Anthropology 685: 
Seminar in European Anthropology II). 
 

The orientation seminar includes a general introduction to the anthropology of Europe and to anthropological 
field work.  Its main purpose is to help the participating students formulate their specific research plans and to prepare 
them for their field work in Europe; however, it is structured to benefit students whether or not they immediately 
undertake the semester-long period of supervised field work.  The follow-up seminar, required of all field work 
participants during the subsequent fall semester, guides students in the analysis of their field data and assists them in 
preparing the results of their research for publication. 
 

The European Studies Program comprises those faculty members of the Department of Anthropology who have 
declared their interest in some aspect of the anthropological study of Europe and who actively participate in the 
program's activities.  Meetings and other events sponsored by the European Studies Program are publicly announced 
and are open to all interested members of the department and the university community. 
 

There are two levels of eligibility for field training program and for the modest stipends which help support 
student participants in it.  First priority goes to graduate students who are at the pre-dissertation stage at the time of 
their participation in the orientation seminar.  Second priority goes to Honors undergraduate majors who are in their 
junior or senior years at the time of their participation in the orientation seminar. 

 
The Director of the European Studies Program invites applications to the Program with an announcement in the 
MegaMemo.  Interested students should contact the Director (see the first page in this Guide) for a more complete 
description of the Program and the application process. 
 
Internships  There are few jobs for anthropologists which require only research or teaching and these are largely 
reserved for individuals with the Ph.D.  In fact, even among Ph.D. holders, applied careers are becoming more 
common.  As an anthropology major, your process in finding a job is further complicated by the fact that there are 
precious few employers who advertise:  "Anthropologist Wanted."  On the other hand, the skills which anthropology 
students learn are widely appreciated in both the private and public sectors.  The trick is to realize that you do indeed 
have marketable skills and to learn how to demonstrate this to prospective employers. 

One of the best ways to learn how to relate your skills to a career is through an internship.  An internship is a 
period of training in a public or private enterprise for which you receive university credit (paid internships exist, but 
are few in number).  There are at least three benefits to an internship.  One is the experience gained in applied work.  
The second is a better understanding of how all that course work can be put to good use.  The third is that networks 
established through internships can lead to a job after graduation.  In addition to these long-term benefits, an 
appropriately designed internship can fulfill the "doing" requirement for majors. 
 

The first step is finding an internship possibility.  Please discuss your internship interests with the department’s 
Experiential Education Coordinator, who can assist you in matching your goals with available opportunities, who can 
suggest various credit-bearing ways of doing an internship, and who can guide you on the fairly rigorous reporting 
requirements for internships.  If you already know of an agency or enterprise where you would like to be an intern, 
then you need to work out the details with a faculty member, who will serve as your internship supervisor, and with 
the Internships Office.  If you need help in finding an internship, your advisor, the DUGS, and the Department's 
Internship Coordinator can help.  We have information on prior internships, as well as on other possibilities.  You 
will also want to use the facilities of the Internship Office for majors in the College of Social and Behavioral Sciences 
(located in 102A South College – 545-6267) to locate an internship that’s right for you. 
 

The second step is arranging and preparing for your internship.  It is important to begin thinking about your 
internship and planning for it well in advance. Here are some items that should go into that planning process: 
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1.  Think about the kind of career you would like to have after graduation. 

  
2.  Take courses that are specifically related to your interest. 

  
3.  Explore department and Internship Office resources, as well as your personal leads, and locate one or more 

potential places where you would like to intern.  
 

4.  Apply to these agencies and/or enterprises to take you as an intern. 
   

5.  Select a faculty member to act as your internship sponsor and to help you carefully develop your internship 
goals. 

 
6.  Develop a formal internship agreement with the department’s Experiential Education Coordinator. 

 
The third step, of course, is actually doing your internship.  We recommend that interns stay in touch with their 

faculty sponsors during their internship by phone or mail. 
 

Often there is a fourth phase to an internship:  some type of description or analysis of the experience afterward.  
This aspect of an internship should be arranged, in advance, between student and sponsor. 
 

Internships usually last for a full semester or for a summer and may be either part or full time.  Full-time 
internships usually carry 12 graduation credits, 6 of which can also be applied toward your anthropology degree 
requirements.  The exact number of credits carried by an internship must be stipulated in advance and agreed to by 
the student's sponsor.  Students also need to decide whether they will take the credits as independent study or 
practicum or some combination. 
 
 
Archaeological Field School

Each summer, the Department of Anthropology offers a field course in archaeological survey and/or excavation 
methods.  This course (Anth 577) is offered for variable (usually 4 to 6) credits.  It provides intensive training in basic 
archaeological field methods, in research design, and in related anthropological theory.  For majors in our department, 
it also fulfills the "doing" requirement. 
 

Instruction is carried on in the classroom, the archaeological laboratory, and at the field site for eight to nine 
hours a day, Monday through Friday, for the eight weeks. 
 

Successful completion of the course typically qualifies the student for employment as "crew" on professional 
archaeological "digs."  Most of our field school alumni have found further employment in archaeology at one time or 
another. 
 

Past field school sessions have included field work on prehistoric and historic sites on Nantucket, in New 
Hampshire and in various locations in Massachusetts including Gill, Hadley, Northfield and Deerfield.  Current plans 
are to continue work in Deerfield and Great Barrington over the next few years. 
 

Enrollment in the field school is limited to 12 students each year.  Students must apply for admission to it during 
the spring semester.  For additional information, ask the DUGS, who will refer you to the current Field School 
Director. 
 
 SOME OTHER THINGS YOU OUGHT TO KNOW ABOUT 
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This section includes some general advice and ideas about how to proceed as an anthropology major, and some 
information on some specific features of life in the Department of Anthropology that should be of interest and value 
to you. 
 
A.  Please remember that, in addition to being an institution of higher education, the University is a bureaucracy.  

This means that you should be very meticulous about the following sorts of things: 
 

1.  Bureaucratic systems are governed by various rules and regulations.  These rules and regulations are written 
down and, at least at this university, are available in a few easily accessible sources.  In their published form 
the rules and regulations provide a useful road map which students will find helpful in understanding and 
negotiating the complex structure of the University.  Students are well advised to gain as much knowledge as 
possible about the system and its governing rules and regulations.   In this regard, you should become 
familiar with the following publications: the Undergraduate Catalog [prepared and published annually by the 
Office of the University Editor with the authorization of the Provost's Office], Undergraduate Rights and 
Responsibilities [published annually by the Office of the Vice Chancellor for Student Affairs and the Office of 
the Provost; it is compiled and distributed by Student Affairs Research, Information and Systems, and is 
issued annually at or near the beginning of the fall semester], the front matter in the Course Schedule Book 
[issued twice a year].  Also, be aware that the University has an Undergraduate Academic Grievance Procedure 
(available from the Ombuds Office, 821 Campus Center) and a Sexual Harassment Grievance Procedure 
(available from the Affirmative Action Office, 305 Whitmore and the Human Relations Office, Middlesex 
House). 

 
2.  Keep copies of all pieces of bureaucratic paperwork that pertain to you and your program (e.g., waivers of 

requirements).  People like your advisor and the staff of the Records Office have been known, occasionally, to 
lose such papers.  If you have a copy, you save everyone (especially yourself) a lot of frustration. 

 
3.  Be punctilious in meeting deadlines and fulfilling all the various requirements that pertain to you.  If you 

know you are going to be unable to do this on some occasion, let the concerned parties (teachers, advisors, 
deans, etc.) know about the situation as far in advance as possible.  They are much more likely to be 
sympathetic and responsive if brought into the picture earlier rather than after the fact.  

 
B.  If you need help -- with bureaucratic difficulties, with academic work, with physical or emotional health problems -- 

ask for it.  There are many people and services available on the campus to assist you, in many different ways.  
Obviously, they cannot do so if they do not know you want help.  The DUGS, your advisor, the CASIAC office 
(E-20 to E-24 Machmer) and others know the services available and will be happy to get you connected with the 
person or office who might be of use for a particular problem. 

 
C.  The Undergraduate Mailbox is located with all other department mailboxes in the Department Lounge (201 

Machmer).  In addition to holding copies of the MegaMemo and other such documents, the undergraduate 
mailbox can be used by majors to receive messages from faculty and from other students.  Check it. 

 
D.  The Department Lounge (201 Machmer), even if the furniture is in poor taste, is available to all department 

members for relaxation, conversation, local phone calls, studying (though it may be noisy).  The AUC often holds 
its meetings there.  The doors, walls and blackboard in the Lounge are always plastered with notices about such 
matters as roommates wanted, pets for loan, political rallies, AUC meetings, cultural events, and department 
activities like the picnic and the Anthropology Colloquium series. 

 
E.  Each Spring semester, the department announces in the MegaMemo a competition for the Sylvia Forman Writing 

Prize, to be given for the best undergraduate essay written by an anthropology major.  The prize is a certificate and 
an award of a book or $50. Check with the department chair on the details and submission date. 
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F. Each Spring, usually the last Saturday in April, the anthropology majors from all five institutions in the Five 
Colleges gather for the annual anthropology conference, where students give papers summarizing their research 
projects in a professional-style meeting setting.  Watch the on-line MegaMemo for details. 

 
G.  The department generally gets organized to have a get-acquainted picnic each fall and a winter-is-over picnic each 

spring.  All majors are invited.  From time to time there are other department parties and get-togethers as well. 
 
H.  The more or less weekly Anthropology Colloquium is an important feature of the intellectual life of the 

department.  It is a lecture, usually by a distinguished guest from another university or college, followed by an 
informal discussion period with refreshments.  Majors are encouraged to attend. 

 
I.  If you are going to transfer to another university, withdraw from school, take a leave of absence, etc., please kindly 

let the DUGS and/or the Undergraduate Secretary know. 
 
J.  The DuBois Library is an important part of your life as a student and as an anthropology major.  So, it is worth your 

while to learn to utilize the Library quickly and effectively.  We recommend that all anthropology majors take the 
time to attend one of the regular Library tours that are offered by the Library staff during the first two weeks of 
each semester.  The introductory tours explain how to use the various on-line references services, the major 
reference sources, where different sorts of books and periodicals are located in the DuBois Library, and how to 
seek additional help when you face a research problem.  Look for the schedule of these tours in the entrance 
lobby of the Tower. 

 
 WEB SITES OF INTEREST 
 
The Department of Anthropology: http://www.umass.edu/anthro 
DuBois Library Circulation: http://umlibr.library.umass.edu 
The American Anthropological Association: http://www.aaanet.org 


